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	III.B.1.
	The SEA has a plan in place to ensure that poor and minority students are not taught at higher rates than other students by inexperienced, unqualified or out-of-field teachers. 
	§1111(b)(8)(C)
	Finding


AREA III: HQT PLANS

Critical Element III.B.1: The SEA has a plan in place to ensure that poor and minority students are not taught at higher rates than other students by inexperienced, unqualified or out-of-field teachers. 

Citation: §1111(b)(8)(C)
Finding: Though the State has a plan to ensure that poor and minority students are not taught at higher rates than other students by inexperienced, unqualified or out-of-field teachers, the State has not measured progress under the plan, nor has it updated or reported on this plan.

Further Action Required: Within 30 days, the State must submit to the Department a plan and a timeline for ensuring that it measures progress, updates and reports on the progress of its plan. 

NYSED response and corrective action plan

Context

In September, 2006, New York State revised its “Plan to Enhance Teacher Quality.”  The development of this plan involved multiple offices within the NYSED.  The plan was informed by the best information available at the time and was developed to use the data system(s) then accessible to the department.  Much has changed in four years, and the 2010 New York State Plan to Enhance Teacher Quality will reflect these changes.  

Corrective Action Plan

Under the guidance of NYSED’s new Commissioner and Senior Deputy Commissioner, and through the shared responsibility of the Office of Teacher Quality and Professional Development, the Office of Higher Education, and the Office of Information and Reporting Services, progress is underway to develop a plan that creates a system to ensure that all students, regardless of poverty or minority status, are taught by not only highly qualified, but highly effective teachers.  The 2010 revised plan will be informed by analyses of existing data on local and statewide teacher quality and equitable distribution, including Consolidated State Performance Report (CSPR) data, and will address the following:

· Teaching Standards that exemplify the behaviors and dispositions of highly effective teachers

· Evaluation tools that will be used to sustain professional growth over the span of a teaching career

· Data systems that allow sophisticated tracking of student growth that can be connected to teacher evolution

· Teacher preparation programs that invest in the academic readiness, authentic experience, and nurtured support that will result in increased effectiveness and long-term retention

· Expectations for the development of school cultures that value teacher collaboration in the quest for excellence in student learning

Timeline

May 2010

Establish and convene a Project Team for the revision of the New York State Plan for Teacher Quality.  The Project Team will be comprised of representatives of the Office of Teacher Quality and Professional Development, the Office of Higher Education, the Office of District Services, the Office of Information and Reporting Services, the Office of Innovative Schools Models, and the Office for Special Education P-12.  The revised State Plan will reflect the teacher and leader recruitment and effectiveness goals and initiatives of the Department’s new leadership and the Board of Regents, and will include measurable objectives for progress towards, and achievement of, these goals.

June – August 2010

Cross-unit Project Team develops a framework for the revised State Plan that incorporates and is aligned with:

1) multiple recent NYSED Board of Regents initiatives for improving the quality and equitable distribution of highly effective teachers and leaders; and 

2) the requirements of ESEA Title II A (in its current version as well as reflecting reauthorization ‘blueprint’ goals),  IDEA, HEA Title IIA, NYS’s RTTT application (at both unfunded and funded levels), and other initiatives as appropriate.

September - October 2010

Identify priority objectives and develop measures to assess State and local progress towards, and achievement of, equitable distribution needs and requirements.  Establish timelines for application and reporting of data-based teacher and leader effectiveness measures.  Determine reporting schedules and responsible offices for monitoring the Department’s progress in implementing the plan and achieving plan goals.

November-December 2010

Share draft revised plan with Stakeholder groups for comments, feedback and input.  Incorporate field feedback as it enhances the ability of LEAs and New York State making progress toward overall goals.  

January 2011

Adopt revised State Plan, publish, and implement.

