2010-11 TEACHER QUALITY PLAN

Required for any LEA/District that failed to meet the Teacher Quality AMO of 100% in 2008-09
(see http://www.emsc.nysed.gov/deputy/nclb/nclbhome.htm)

	Section A- Teacher Quality Improvement Plan-Annual Measurable Objectives (AMOs)

The NCLB Act of 2001 (NCLB) required that 100 percent of classes in core academic subjects be taught by highly qualified teachers by the end of school year (SY) 2005-06.  Subsequent guidance from the US Department of Education gave states until the end of SY 2006-07 to come into full compliance.   NCLB also requires States to measure LEA progress toward meeting that goal through Annual Measurable Objectives (AMOs).  AMOs in the New York State Plan are: 

· 90 percent of core classes are taught by highly qualified teachers in SY 2004-05;  

· 95 percent of core classes are taught by highly qualified teachers in SY 2005-06; and 

· 100 percent of core classes are taught by highly qualified teachers in SY 2006-07.

As specified in NCLB Section 2141, any LEA/district that failed to meet the teacher quality AMO is required to provide to the SED a Teacher Quality Improvement Plan – AMOs (Section A) that describes how the district and/or schools will meet the teacher quality AMO in SY 2010-11.   This plan must also describe how the LEA will ensure that poor and/or minority children are taught by highly qualified and experienced teachers at a rate comparable to that of other children.


	Section B- Teacher Quality Improvement Plan- AMOs and Adequate Yearly Progress (AYP)

NCLB requires an LEA/district that has failed to meet teacher quality AMOs and has failed to make Adequate Yearly Progress (AYP) toward improved student achievement for three consecutive years to be subject to additional requirements.  These requirements, as specified in NCLB Sections 2141(c) and (d), are as follows: 

· SED and the LEA/district must enter into an agreement regarding the LEA’s/district’s use of Title II-A funds;

· This agreement must provide for the development, in conjunction with teachers and principals, of professional development strategies and activities, based on scientifically based research, that will be used to meet the teacher quality AMO;

· During the development of such professional development strategies and activities, LEA Title II-A funds must be provided directly to identified schools to enable teachers to choose, in consultation with the principal, professional development activities that meet the requirements of NCLB Section 9101(34) and are coordinated with other reform efforts at the school; and

· Identified LEAs may not use Title I funds to hire paraprofessionals except under certain conditions.

Any LEA/district not meeting teacher quality AMOs and not making AYP for three consecutive years must complete Section A Teacher Quality Improvement Plan- AMOs and Section B - Teacher Quality Improvement Plan -  AMOs and AYP.


	Further guidance on the implementation of NCLB and IDEA teacher quality requirements can be found in the most recent Fact Sheet at http://www.highered.nysed.gov/nclbhome.htm 


Please indicate the areas for which required plans are being submitted to SED (up to two areas may be checked):

Section A -Teacher Quality Improvement Plan - AMOs      
· LEA/district failed to meet the teacher quality AMO of 100% in SY 2008-09.
Section B- Teacher Quality Improvement Plan -AMOs and AYP
· LEA/district failed to meet the teacher quality AMO in SY 2008-09 and did not make AYP for three consecutive years.
	Section A- Teacher Quality Improvement Plan – AMOs


Teacher Quality Improvement Plans - AMOs  must respond to all of the questions below.  SED approval of district Title I and Title II-A  budgets is contingent on a feasible and approvable teacher quality improvement plan that meets regulatory requirements.  Approvable plans will demonstrate LEA/district use of accurate and current  teacher quality data, and will describe sufficient and adequate strategies to meet teacher quality goals by the end of SY 2010-11, or as soon as possible, that are directly responsive to the reason(s) identified through the data analysis.
1. Data analysis
a. Identify the data source(s) used to analyze LEA/district/school teacher quality data:
· BEDS Comprehensive Information Report (CIR)

· (NYC only) BEDS-NCLB Summary Report

· BEDS teacher survey forms

· Other (describe):
b. Summarize the LEA/district data analysis:  identify the reason(s) the district and/or school(s) did not meet the teacher quality AMO in SY 2008-09. 
c. For each reason described in1.b (above), indicate the scope (percent and/or number) of the problem(s) identified. 
d. If applicable, identify any improvements already made in SY 2009-10. 
e. Summarize any LEA/district teacher quality gaps between high poverty, high minority schools and other schools. 
Optional data analysis reporting formats

· ATTACHMENT I.  Common reasons LEAs/districts and/or school(s) failed to meet SY 2008-09 teacher quality AMOs are included in the Self-Assessment Checklist-Attachment I.  Smaller LEAs/districts may find the self-assessment checklist a useful framework for analyzing teacher quality AMO information.  

· ATTACHMENT II.  This table format may be useful for larger-scale LEAs/districts in identifying teacher quality gaps, progress and expected performance in SY 2010-11.  

LEAs/districts that choose to submit Attachment I and/or Attachment II as part of their response to Question 1 of the Teacher Quality Improvement Plan should include any additional narrative needed to adequately respond to items a-e above.

2.  Actions the LEA/district will take to address NCLB highly qualified teacher requirements

a. Describe the specific steps the district and/or school(s) will take in SY 2010-11 to ensure that all core courses throughout the district are taught by highly qualified teachers by the end of  SY 2010-11, or as soon as possible; and 

b. Describe the strategies the district and/or school(s) will use during SY 2010-11 and beyond to ensure that poor and/or minority children are taught by highly qualified and experienced teachers at a rate comparable to that of other children. 
3.  Building-level engagement

For schools identified within districts, describe:

a. how school administrators and staff  will be informed about their school’s identification as not meeting the teacher quality AMO;

b. how school administrators and staff  will be engaged in addressing teacher quality improvement in their building(s); and 

c. where such school(s) is/are required to have a Comprehensive Educational Plan (CEP),  how the strategies and activities described in (2) above will be incorporated into the school’s CEP.
4. 
Resources for implementation 

Indicate the resources that will be used, including Title I set-asides and Title II-A funds, to implement this plan. 

	Section B - Teacher Quality Improvement Plan - AMOs and AYP 


LEAs/districts that failed to meet the SY 2008-09 teacher quality AMO and failed to make AYP toward improved student achievement for three consecutive years must complete this Section and Section A.  Note that the Teacher Quality Improvement Plan – Section B must be developed with the involvement of SED and in conjunction with school teachers and principals.
1.  Describe the professional development strategies and activities (based on scientifically based research) that the district will use to meet the State's annual measurable objectives for improving teacher quality.
2.  Describe how teachers in schools served by the LEA/district, with continuing consultation with the principal(s), will be involved in choosing professional development activities that meet the requirements for professional development activities described in NCLB section 9101 (34) (see http://www.ed.gov/policy/elsec/leg/esea02/pg107.html#sec9101 and are coordinated with other reform efforts at the school(s).
3.  Describe how Title II-A funds will be used to support planning and implementation of the professional development activities described in question 2 above.
4.  Describe the processes and procedures the district has in place to ensure that no Title I, Part A funds are used to hire paraprofessionals after the date the district both failed to meet teacher quality AMOs and failed to make AYP for three consecutive years.

5.  If the LEA/district has used Title I, Part A funds to hire paraprofessionals after the date the district both failed to meet teacher quality AMOs and failed to make AYP for three consecutive years, describe the processes and procedures in place to document its compliance with the conditions under which it is allowed to do so, as specified in NCLB Section 2141 (B) and/or (C) (see http://www2.ed.gov/policy/elsec/leg/esea02/pg24.html#sec2141 ). 













ATTACHMENT I

OPTIONAL SELF-ASSESSMENT CHECKLIST

This checklist may be used to analyze and/or describe the reasons the district did not meet Teacher Quality Annual Measurable Objectives (AMOs) in SY 2010-11 (Teacher Quality Improvement Plan, Section A, question 1).  
· One or more teachers did not provide the correct classroom assignment codes on the 2008-09 BEDS survey.  

· Action (question 2):  explain how this reporting problem has been or will be corrected for the BEDS 2009-10 and/or 2010-11 survey.

· One or more teachers were assigned to teach one or more core academic subjects out of their certification area (including incidental teaching for which they have not demonstrated subject matter competency).

· Action (question 2):  describe how you will ensure (through scheduling changes, assisting teachers to become highly qualified, or other strategies) that all core classes will be taught by highly qualified teachers for SY 2010-11 and beyond.  

· The district hired _______ (number) new teacher[s] whose certification application[s] was/were not processed by SED in time for BEDS data checking.  The district has since received confirmation that such teacher[s] is/are fully certified.  

· From fall 2008 through June 2010, the district assisted _____ (number) teacher(s) in becoming highly qualified through support for additional coursework, exam preparation, National Board certification, the use of the HOUSSE, and/or other strategies.

· Action (question 2): describe the strategies you will continue to use to ensure that all core classes will be taught by highly qualified teachers for SY 2010-11, or as soon as possible.  

· From fall 2008 through June 2010, _____ (number) teacher(s) who were identified as not highly qualified are no longer employed by the district, or are no longer assigned to the teaching of core subjects for which they are not highly qualified. 

· One or more schools with a greater percent of high poverty or minority students than other schools in the district did not meet the teacher quality AMO.

· Action (question 2): describe the strategies you will use to ensure that poor and/or minority children are taught by highly qualified and experienced teachers at a rate comparable to that of other children in the district. 
· The district has experienced difficulty in recruiting and/or retaining highly qualified and certified teachers in the following subject area(s):  _____________________________________________________

· Action (question 2): describe the strategies you will use to recruit and retain teachers of these subjects.

· Other reason(s). Describe:  


ATTACHMENT II

OPTIONAL TABLE ANALYSIS FORMAT

	Core Academic Subject Area
	School Building
	Actual Performance

SY 2008-09
	Actual Performance

SY 2009-10
	Expected Performance

SY 2010-11*
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*Action (question 2):  if expected performance is not 100%, describe the actions the LEA/district will take in SY 2010-11 to ensure that it meets the 100% goal by the end of  SY 2010-11 or as soon as possible thereafter.
