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Pyramid Model in
New York

Our Vision:

All New York State infants, toddlers, young children and their families will be supported in their social-emotional development to promote their success in school and life.

Our Goals:
The New York State Pyramid Model Partnership will work collaboratively to:

· Increase the number of early childhood trainers and coaches providing professional development to the early childhood workforce to meet the social and emotional development needs of young children.
· Support partnerships between practitioners and parents.
· Support the implementation and sustainability of the Pyramid Model in early childhood settings.
· Evaluate the effectiveness of implementing the Pyramid Model in New York State.




















To Whom It May Concern:
Social and emotional well-being sets the foundation for the development and learning of infants, toddlers and young children. The Early Childhood Advisory Council - comprised of experts in child care, education, health care, family support and mental health - has identified the critical need to better support and teach young children and families social and emotional skills.  In response, the New York State Council on Children and Families took the lead in bringing together a team of public and private agencies to form a new partnership to provide support to the early childhood field. This new partnership, the New York State Pyramid Model Partnership, will promote the statewide use of the Pyramid Model, an evidence-based framework proven to be an effective approach to building social and emotional competence and reducing challenging behaviors in early care and education programs.
The New York State Pyramid Model Partnership is seeking applications from skilled trainers interested in supporting the implementation of this Model. The Master Cadre Trainers will be responsible for training other trainers and coaches and are expected to agree to the activities below. 
In applying to be a Master Cadre Trainer, the individuals agree to:
· Attend all 10 days of the Training Of Trainers (TOT) in Latham, New York in 2016:
· 3 Day TOT: Infant Toddler Modules February 9-11 (Snow dates: February 23-25)
· 3 Day TOT: Preschool Modules March 15-17
· 2 Day TOT: Coaching Modules May 11-12
· 2 Day TOT: Positive Solutions for Families and Parents with Infants Modules 
	June 16-17
· Establish and maintain an active Aspire Professional Profile
· Deliver 15 days of Pyramid Model training each year through 2019
· Document all Pyramid Model training events through Aspire (or in a monthly report)
· Participate in monthly/quarterly Master Cadre calls

The application requires that applicant submits a signed copy of the attached agreement of support from their employer.  
For more information about the Pyramid Model, visit: http://vanderbilt.edu/csefel.
Sincerely,
                                       The New York State Pyramid Model Leadership Team

Patty Persell, NYS Head Start Collaboration Office: Patricia.Persell@ccf.ny.gov  518-474-9352
Susan Perkins, NYS Council on Children and Families: Susan.Perkins@ccf.ny.gov  518-474-9023
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Employer Support Agreement

Applicants accepted to the Pyramid Model Master Cadre Training will be expected to participate in all scheduled events as detailed below.  Participant will need their employer’s approval for time out of the office and/or to participate in activities during regularly scheduled work days.  We ask that you formally pledge your support by completing the agreement section below.  
As the employer of this employee applying to be a Master Cadre Trainer, I agree to support the employees in the following schedule of events and requirements: 
· Attend all 10 days of the TOT in Latham, New York:
· 3 Day TOT: Infant Toddler Modules February 9-11, 2016  (Snow dates: February 23-25, 2016)
· 3 Day TOT: Preschool Modules March 15-17, 2016
· 2 Day TOT: Coaching Modules May 11-12, 2016
· 2 Day TOT: Positive Solutions for Families and Parents with Infants Modules June 16-17, 2016
· Establish and maintain an active Aspire Professional Profile
· Deliver 15 days of Pyramid Model training each year through 2019
· Document all Pyramid Model training events through Aspire (or in a monthly report)
· Participate in monthly/quarterly Master Cadre calls

The employer also agrees to support the employee in fulfilling all training and the requirement of providing a minimum of 15 days of training each year for the next three years.

_____________________________________ has my full support to participate in all of the above TOT dates and 
                (Candidate’s name)
requirements for the New York State Pyramid Model Master Cadre Training. 


___________________________________________     ______________________________
Name 							Title 

___________________________________________      _____________________________
Signature						Date

___________________________________________
Name of the organization

This form must be uploaded into the employee’s online application.
DEADLINE: 11/11/2015
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