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Teacher-Course Reporting Rules
2011–12 Student Information Repository System

Federal and State Requirements for Reporting Teacher and Course Data

Section 6401(e)(2)(D) of the America COMPETES Act (20 U.S.C. 9871) requires that the New York State Education Department (NYSED) establish a longitudinal data system (LDS) that includes: 

(1) A teacher identifier system with the ability to match teachers to students; and 

(2) Student-level transcript information, including information on courses completed and grades earned. 

In addition, the American Recovery and Reinvestment Act of 2009 (ARRA) requires a State that receives State Fiscal Stabilization Fund (SFSF) funds (which includes, but is not limited to, the competitive “Race to the Top” program) to provide assurances using the following indicators and descriptors for Education Reform Area (A) – Achieving Equity in Teacher Distribution: 

· Indicator (a)(3) – New York must indicate that the systems used to evaluate the performance of teachers include student achievement outcomes or student growth data as an evaluation criterion; and 

· Indicator (a)(6) – New York must indicate that the systems used to evaluate the performance of principals include student achievement outcomes or student growth data as an evaluation criterion. 

Chapter 103 of the Laws of 2010 (Education Law §3012-c) requires that, beginning with the 2011–12 school year, classroom teachers in grades 4–8 of common branch subjects or English language arts (ELA) or mathematics who are employed by school districts, as well as building principals in school districts where such teachers are employed, have forty percent of their composite score of effectiveness be based on student achievement measures as follows: (i) twenty percent based upon student growth data on State assessments or comparable measures of student growth; and (ii) twenty percent based on other locally selected measures of student achievement that are determined to be rigorous and comparable across classrooms. These percentages are adjusted to twenty-five and fifteen, respectively, in the first school year for which the Board of Regents has approved use of a value-added growth model. Beginning with the 2012–13 school year, these evaluation requirements will apply to all classroom teachers and principals in school districts and BOCES.
Teacher-Course Data Reporting Rules

A statewide unique identifier for every certified professional or person who was fingerprinted to meet public school employment requirements, who was reported as employed by a school district or charter school or BOCES as of BEDS Day, and whose information was contained in the TEACH Online Services system was made available on the Information and Reporting Services Portal (IRSP) at http://portal.nysed.gov in 2010–11. Modifications and additions to this list of district or charter school personnel should be made by authorized users on the TEACH Online Services system. Additional information on TEACH can be found at http://www.highered.nysed.gov/tcert/teach/home.html. Information on how to access the IRSP can be found at http://www.p12.nysed.gov/irs/irs-portal.  Information on how to provision accounts for authorized users can be found at http://www.p12.nysed.gov/seddas/seddashome.html.  
Statewide unique identifiers for professionals not contained in the file provided by NYSED (e.g., a new staff member not employed by the school or district on BEDS Day) are available through TEACH via the NYSED Business Portal at http://portal.nysed.gov.  Authorized school district personnel may retrieve these identifiers on an as-needed basis.  
Schools and districts should develop a process to enter and maintain the TEACH identifier in the local human resource management system for all existing and newly hired staff.  

All public districts, public schools, and charter schools (except where indicated) must report the following teacher/course data elements in 2011–12:

1. Unique statewide identifier for all district and charter school teachers;
2. Student enrollment in all elementary/middle-level courses linked to a State assessment (e.g., Grades 3–8 ELA and mathematics), using statewide standardized course codes (see Course Codes in SIRS Codes and Descriptions at http://www.p12.nysed.gov/irs/sirs/);

3. Student enrollment in all secondary-level courses that prepare students to take a Regents exam upon completion of the course (e.g., Integrated Algebra), using statewide standardized course codes (see Course Codes in SIRS Codes and Descriptions at http://www.p12.nysed.gov/irs/sirs/);
4. Numeric final course grades for secondary-level courses that prepare students to take a Regents exam upon completion of the course (e.g., Integrated Algebra);

5. Whether the Regents examination score was averaged in as a component of the final course grades for secondary-level courses that prepare students to take a Regents exam upon completion of the course (e.g., Integrated Algebra);

6. An indicator of course pass/fail for all reported courses;

7. An indicator of course completion (credits earned vs. attempted) for reported secondary-level courses;

8. Duration of reported course section;

9. Student-teacher linkage start/end dates for reported course section;

10. Duration of student enrollment — teacher assignment linkage for reported course section;
11. Duration of student attendance — teacher assignment linkage for reported course section (not required for charter schools);

12. Student-teacher instructional weightings for reported course section (additional requirements to be determined) (not required for charter schools);
13. Student exclusion-from-evaluation flag for reported course section(additional requirements to be determined) (not required for charter schools);

14. Student enrollment in all remaining courses, using to- be-determined statewide standardized course codes (optional)
15. Evaluation composite score (highly effective, effective, developing, ineffective)
16. Evaluation component scores (student growth, local student achievement, other local) (not required for charter schools)
17. Other personnel data to be used for value-added modeling and policy purposes (teacher preparation program, teacher preparation pathway, certifications earned, highest degree status, years in teacher or principal role)
Data element (1) will need to be extracted from your school’s human resource management system to be reported.  This process is similar to those used when using current SIRS data reporting extracts.  Data elements (2) through (13) will need to be extracted from your school’s student management system and reported to the SIRS. The guidelines for use of student-teacher instructional weightings and student exclusion-from-evaluation flags will be distributed once additional policies have been formulated.  It is anticipated that data elements (15) and (16) will be extracted from your school’s human resource management system.  It is anticipated that the information in (17) will be available through the TEACH system (teacher preparation program, teacher preparation pathway, and certifications earned) and the BEDS Online reporting system (highest degree status, years in teacher or principal role). See http://www.p12.nysed.gov/irs/beds.  

Teacher(s) of Record are those teachers who are primarily and directly responsible for a student’s learning activities that are aligned to the performance measures of a course consistent with guidelines prescribed by the Commissioner. For a course with more than one teacher of record, all teachers who meet the definition must be reported.

Elementary school students must be assigned to teachers on a subject-by-subject basis.  All public schools must report the following teacher/course data in 2011–12:

· Unique statewide identifier for all district and charter school teachers;
· Student enrollment in all elementary/middle-level courses linked to a State assessment (e.g., Grades 3-8 English language arts and mathematics), using the statewide standardized course codes.

Information on Race to the Top Assurance Area D for Great Teachers and Leaders is available at http://usny.nysed.gov/rttt/teachers-leaders/home.html. If you have questions about staff evaluation policy, see Section L of Guidance on New York State’s Annual Professional Performance Review Law and Regulations at http://usny.nysed.gov/rttt/teachers-leaders/fieldguidance.pdf, which provides data management guidance for teacher/leader evaluation (TLE). Questions regarding this guidance should be sent to educatoreval@mail.nysed.gov. For more information on the collection of teacher/course data, see http://www.p12.nysed.gov/irs/sirs/documentation/guidance-Teacher-n-Courses.html.
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