ﬁ Entry 1 School Information

Please be advised that you will need to complete this cover page (including signatures) before all of the
other tasks assigned to you by your authorizer are visible on your task page. While completing this task,
please ensure that you select the correct authorizer (as of June 30, 2017) or you may not be assigned
the correct tasks.

a. SCHOOL NAME AND BEDS# COMMUNITY ROOTS CS (NYC CHANCELLOR)

(Select name from the drop down menu)

b. CHARTER AUTHORIZER NYCDOE-Authorized Charter School

(For technical reasons, please re-select
authorizer name from the drop down
menu).

c. DISTRICT / CSD OF LOCATION  NYCCSD 13

dl. SCHOOL INFORMATION

PRIMARY ADDRESS PHONE NUMBER FAX NUMBER EMAIL ADDRESS

51 SAINT EDWARDS
STREET
BROOKLYN, NY 11205

d2. PHONE CONTACT NUMBER FOR AFTER HOURS EMERGENCIES

Contact Name ALLISON KEIL

Title CO-DIRECTOR
Emergency Phone Number (###-###- _
HHH#H)

e. SCHOOL WEB ADDRESS (URL) WWW.COMMUNITYROOTS.ORG

f. DATE OF INITIAL CHARTER 12/2005
g. DATE FIRST OPENED FOR 09/2006
INSTRUCTION
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hl. APPROVED SCHOOL MISSION (Regents, NYCDOE, and Buffalo BOE authorized

schools only)

MISSION STATEMENT

Community Roots is a rigorous K-8 learning community where learning is embedded in meaningful

real world context, and where children are deliberately taught to see the connections between

school and the world. Community Roots students will meet or exceed the New York State

standards and be prepared to excel in the 21st century by being taught to be independent

thinkers and to work productively within a diverse group of learners. At Community Roots,

students will learn to combine curiosity with appropriate application of knowledge, which will lead

them to have the knowledge, skills, and confidence to take on challenges to become who they want to

be.

h2. KEY DESIGN ELEMENTS (Regents, NYCDOE, and Buffalo BOE authorized schools

only)

KEY DESIGN ELEMENTS (Brief description of Key design elements are those general aspects of

the school that are innovative or unique to the school’s mission and goals, are core to the

school’s overall design, and are critical to its success. The design elements may include a

specific content area focus; unique student populations to be served; specific educational
programs or pedagogical approaches; unique calendar, schedule, or configurations of students

and staff; and/or innovative organizational structures and systems.

Variable 1

The Community Roots Core Values are:
Honor Yourself and Others

Work Together

Work Hard

Help Each Other

Try New Things

Be Reflective

Our Core Values at Community Roots really set the
foundation for the work that we do every day. These are a
small set of guiding principles that have a profound impact
on how everyone in our school strives to think and act. They
have intrinsic value and are of significant importance to the
staff and children at Community Roots. Since we are an
extremely diverse community and all enter through our
school doors with a variety of backgrounds, thoughts, and
ideas, it is these few and extremely powerful guiding
principles that become the common ground that we invite all
our children to be a part of and the values that they are
asked to guide all their actions.

The Core Values are embedded in our every day interactions,

but every year from September to December we focus on
more explicit instruction across the school. Beginning with
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Variable 2

Variable 3

the Core Value: Honor Yourself and Others, we take 2 weeks
and work our way through all the Core Values. During this 2-
week span, activities, read-alouds, and discussions take
place around each Core Value.

Community Roots is Committed to Diversity and Inclusion

Since its founding, Community Roots Charter School (CRCS)
has been committed to creating a learning environment
which is diverse and inclusive. By offering students the
opportunity to learn and grow side by side with peers from
varied backgrounds and abilities, we believe that graduates
will leave our school with a sense of community which
transcends the traditional borders of race, culture and
socioeconomic status, as well as an ability to challenge the
misconceptions around gender and sexuality. Using research
and an understanding of our own community, we have
developed a comprehensive approach to teaching students
how people’s experiences and interactions are shaped by
their identity. Through a rich social studies focus and a
social-emotional curriculum, we aim to equip all of our
students with the skills and perspectives necessary to
become fully engaged members of their communities.

Community Roots is located in Fort Greene, Brooklyn. As a
means of safeguarding the socio-economic diversity of the
school in a neighborhood with constantly shifting
demographics and intense demand for quality elementary
education, the school’s admissions lottery was weighted to
ensure that 40% of incoming Kindergartners are from the
Ingersoll Houses, Walt Whitman Houses, and Farragut
Houses, public housing directly surrounding the school
building.

Community Roots Aligns with an Anti-Bias Approach

Community Roots aligns closely to an anti-bias approach,
which we believe is critical to the creation and sustainability
of an environment where a diverse student population can
thrive. This quote from the Anti-Defamation League defines
this approach: “Anti-bias education incorporates the
philosophy of multicultural education while expanding to
include other forms of bias, stereotypes and misinformation.
Anti-bias education not only addresses race and ethnicity but
also includes gender, language, religion, sexual orientation,
physical and mental abilities and economic class. Anti-bias
education takes an active, problem solving approach that is
integrated into all aspects of an existing curriculum and a
school’s environment. An anti-bias curriculum promotes an
understanding of social problems and provides students with
strategies for improving social conditions.”

By prioritizing issues of identity, discrimination and social
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Variable 4

Variable 5

justice in our curriculum and our professional development,
the school strives to be a brave-space (a space that supports
people to take risks) for differences of all kinds, where all
staff, students, and families feel supported, empowered and
fully engaged.

Through our commitment to an anti-bias curriculum, we
strive to create a learning environment where:

History is seen as being made up of multiple perspectives
Students build connections between the historical content of
the curriculum and their everyday lives.

Topics are openly addressed around (but not limited to) race,
gender, sexuality, class, and physical and mental ability
Students are supported in exploring their multi-dimensional
and developing identities

There is a shared language around inclusion and diversity
Teachers and families have a clear understanding of social
justice concepts that will be introduced and studied in each
grade

Different perspectives are shared and welcome

Professional Development to Support Our Approach

Professional development is another crucial element in
creating a strong infrastructure for diversity and inclusion.

The Diversity Working Group

To help build a sustainable and developmentally appropriate
anti-bias curriculum, and to support staff in addressing
issues surrounding bias related to race, class, gender, and
sexuality, that surface on a day-to-day basis both inside and
outside the classroom, a Diversity Working Group (DWG) was
created in 2012. Made up of a team of self-selected faculty
members from within the school community, the DWG meets
regularly to create a social justice scope and sequence to be
integrated into existing social studies units and reinforced
through read-alouds and community conversations. In
addition, the group designs and facilitates staff trainings,
coordinates with outside agencies that run workshops on
topics related to diversity, and puts together a summer
reading list that allows all members of the community to
continue to engage with these issues on an on-going basis.

Approaching Our Work with Love

Along with our core values, we see social justice as a
cornerstone of our educational community, where honoring
one another becomes a key element of academic success.
Most importantly, we believe that all of this work is only
possible and meaningful if it is approached with love:

The moment we choose to love we begin to move against
domination, against oppression. The moment we choose to
love we begin to move towards freedom, to act in ways that
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liberate ourselves and others. That action is the testimony of
love as the practice of freedom. - Bell Hooks in Love as the
Practice of Freedom, Outlaw Culture

Variable 6 (No response)
Variable 7 (No response)
Variable 8 (No response)
Variable 9 (No response)
Variable 10 (No response)

i. TOTAL ENROLLMENT ON JUNE 474
30, 2017

j- GRADES SERVED IN SCHOOL YEAR 2016-17
Check all that apply

Grades Served K,1,2,3,4,5,6,7,8
kl. DOES THE SCHOOL No
CONTRACT WITH A CHARTER OR

EDUCATIONAL MANAGEMENT
ORGANIZATION?

11. FACILITIES
Does the school maintain or operate multiple sites?

Yes, 2 sites
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12. SCHOOL SITES
Please list the sites where the school will operate for the upcoming school year.

Site 1
(same
as
primary
site)

Site 2

Site 3

Physical Phone District/CSD Grades School at Full Facilities

Address Number Served at Capacity at Agreement
Site Site

51 SAINT

EDWARDS

STREET, CSD 13 K1,2,3,4,5 Yes DOE space

BROOKLYN,

NY 11205

50 NAVY

STREET

BROOKLYN, CsSD 13 6,7,8 Yes DOE space

NY 11201

12a. Please provide the contact information for Site 1.

School
Leader

Operati
onal
Leader

Complia
nce
Contact

Complai
nt
Contact

Name Work Phone Alternate Phone Email Address

ALLISON KEIL

SANDY LEE

SANDY LEE

ALLISON KEIL
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I13. Please provide the contact information for Site 2.

Name Work Phone Alternate Phone

School  poiN CARSTENSEN

Leader

Operati

onal SANDY LEE

Leader

Complia

nce SANDY LEE

Contact

Complai

nt ALLISON KEIL

Contact
m1l. Is the school or are the Yes

school sites co-located?

m2. Please list the terms of your current co-location.

Date school Is school If so, list year Is school
will leave working with  expansion working with
current co- NYCDOE to will occur. NYCDOE to
location expand into move to
current separate
space? space?
Site 1
(primar PERMANENT No No
y site)
Site 2 PERMANENT No No
Site 3

nl. Were there any revisions to Yes
the school’s charter during the
2016-17 school year? (Please

include approved or pending
material and non-material

charter revisions).

n2. Summary of Charter Revisions

719

Email Address

If so, list the
proposed
space and
year planned
for move

School at Full
Capacity at
Site

Yes

Yes



Category (Select Best
Description)

Change in
admissions/enrolime
nt policy

Other

Specific Revision
(150 word limit)

Date Approved by
BOT (if applicable)

CRCS will adjust the
definition of “at risk
students” from
“those living in
poverty who reside in
Farragut,

Walt Whitman or
Ingersoll public
housing complexes”
to “those living in
poverty who reside in
NYCHA

Housing with in
District 13.” The
change will also
clarify that if a
student who qualified
for the “at risk”
preference in the
Kindergarten lottery
declines their seat,
the next applicant on
the waiting list who
qualifies for the “at
risk” preference will
be offered the seat.

09/26/2016

Adjusting the
definition of class
definition and term
limits creates a more
easily

understood path to
being a successful
Trustee with defined
expectations and
timelines. While
there are currently
no set term limits for
board member, there
are limits for officer
roles so as to ensure
members have the
opportunity to grow
as leaders in the
these roles should
they choose.

11/1/2016

8/9

Date Approved by
Authorizer (if
applicable)
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5
o. Name and Position of ALLISON KEIL - CO-DIRECTOR, ANDREW NGESEYAN - DIRECTOR
Individual(s) Who Completed the OF FINANCE, MEGAN KING - DIRECTOR OF DEVELOPMENT,
2016-17 Annual Report. SANDY LEE - DIRECTOR OF OPERATIONS

p.- Our signatures below attest that all of the information contained herein is truthful
and accurate and that this charter school is in compliance with all aspects of its
charter, and with all pertinent Federal, State, and local laws, regulations, and rules.
We understand that if any information in any part of this report is found to have been
deliberately misrepresented, that will constitute grounds for the revocation of our
charter. Check YES if you agree and then use the mouse on your PC or the stylist on
your mobile device to sign your name).

Yes

Signature, Head of Charter School

/\/

Signature, President of the Board of Trustees

SW B

Date 2017/07/01

Thank you.
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ﬁ Entry 2 NYS School Report Card Link

Last updated: 06/14/2017

1. NEW YORK STATE REPORT
CARD

Provide a direct URL or web link
to the most recent New York
State School Report Card for the
charter school (See
https://reportcards.nysed.govy/).
(Charter schools completing year one
will not yet have a School Report Card or

link to one. Please type "URL is not
available" in the space provided).

https://data.nysed.gov/reportcard.php?

instid=800000059312&year=2016&createreport=1&allchecke

d=1&enrollment=1&avgclasssize=1&freelunch=1&attendance

=1&suspensions=1&teacherqual=1&teacherturnover=1&staff

counts=1&38ELA=1&38MATH=1&48SCl=1&naep=1&regents

=1&nysaa=1&nyseslat=1&elemELA=1&elemMATH=1&elemSc

i=1&unweighted=1
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https://data.nysed.gov/reportcard.php?instid=800000059312&year=2016&createreport=1&allchecked=1&enrollment=1&avgclasssize=1&freelunch=1&attendance=1&suspensions=1&teacherqual=1&teacherturnover=1&staffcounts=1&38ELA=1&38MATH=1&48SCI=1&naep=1&regents=1&nysaa=1&nyseslat=1&elemELA=1&elemMATH=1&elemSci=1&unweighted=1

ﬁ Entry 3 Progress Toward Goals

Created: 07/01/2017 » Last updated: 07/31/2017

PROGRESS TOWARD CHARTER GOALS

The following tables reflect formatting in the online portal required for Board of Regents-authorized
charter schools and NYCDOE-authorized charter schools only. Schools should list Progress Toward Charter
Goals by August 1, 2017. If the goals are based on student performance data that the school will not
have access to before August 1, 2017 (e.g., the NYS Assessment results), please state this in the last
column. The information can be updated when available. Please complete and submit no later than
November 1, 2017.

1. ACADEMIC STUDENT PERFORMANCE GOALS

2016-17 Progress Toward Attainment of Academic Goals

Academic Student Measure Used to Goal - Met or Not Met If Not Met, Describe
Performance Goal Evaluate Progress Efforts School Will
Toward Attainment of Take
Goal

Each year 75% of

CRCS students in

grades 3-8 will

demonstrate

proficiency (i.e. score 2017 DATA NOT
at or above Level 3) New York State AVAILABLE FROM
on NYS ELA and Math Standardized Exams NYSED FOR AUG 1ST
exams; and 75% of SUBMISSION

the grades 4 & 8

students will

demonstrate

proficiency on the

NYS Science exams

Academ
ic Goal
1

Each year the
percentage of
students
demonstrating
proficiency on NYS
ELA and Math exams
will increase. In the
event that the
percentage of
students in a grade
level cohort of the
same students
demonstrating
proficiency is below
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Academ
ic Goal
2

75%, the grade level

cohort will reduce by

at least one-half each New York State
year the difference Standardized Exams
between the

percentage

demonstrating

proficiency and 75%.

In the event that the

percentage of

students in a grade

level cohort of the

same students

demonstrating

proficiency is at or

above 75%, the

grade level cohort

will continue to

demonstrate growth

each year.

Community Roots
End of Year Checklist
Reports

ELEMENTARY
SCHOOL
CHECKLISTS:
SOCIAL / EMOTIONAL
DEV

ENGLISH LANG ARTS
MATH

SOCIAL STUDIES

KINDERGARTEN
78%

84%

717%

87%

1ST GRADE
82%

83%

93%

99%

2ND GRADE
82%

83%

2/10

2017 DATA NOT
AVAILABLE FROM
NYSED FOR AUG 1ST
SUBMISSION

69% of 7th graders
and 62% of 8th
graders met CRCS
Exit Outcomes in
math. In order to
meet and exceed the
goal of 75% for the
2017-2018 school
year, CRCS will take
several steps. The
math department will
continue Mastery-
Based grading
practices, giving
students multiple
opportunities to show
mastery throughout
the year on varied
assignments
(including
assignment revision,
alternate
assessments and
opportunities for
extension). Academic
action plans will be
put in place for
students who are not
moving toward
mastery.

The math



Academ
ic Goal
3

Academ
ic Goal
4

Each year at least
75% of CRCS
students in grades K-
8 will meet or exceed
CRCS Exit Outcomes
in all content areas.

The percentage of
students
demonstrating
proficiency on NYS
ELA and Math exams
will be higher than

83%

95%

3RD GRADE
86%

84%

79%

93% Not Met
4TH GRADE
89%

90%

78%

99%

5TH GRADE
94%

96%

88%

98%

MIDDLE SCHOOL
CHECKLISTS:
ELA

SOCIAL STUDIES
MATH

SCIENCE

6TH GRADE
96%

100%

95%

93%

7th GRADE
86%

94%

69%

89%

8th Grade
96%

78%

62%

86%

New York State
Standardized Exams

3/10

department will
continue the work of
aligning our K-8
philosophy and
practice, while
prioritizing
implementation of
the Connected Math
Project (CMP3)
curriculum with
fidelity.

The math
department will also
continue the whole-
school emphasis on
the use of Integrated
Co-Teaching models
with elements of
Universal Design for
Learning to ensure
that students have
better access to the
curriculum.

Teachers will
continue to hold
Office Hours three
times/week to
provide additional
academic support to
students. During
Office Hours,
students may work to
revise previous
summative
assessments, get
help on current
assignments or
receive additional
academic support on
concepts difficult for
the student to grasp.

2017 DATA NOT
AVAILABLE FROM
NYSED FOR AUG 1ST
SUBMISSION



that of CSD 13.

ECLAS-2 was
discontinued. Fox in a
Box is an identical
assessment and is
now used at CRCS in
Fall and Spring in

Each year: 75% of
kindergarten
students will perform Kindergarten and
at Levels 1 and 2 on .
. . First Grade.
Academ appropriate skill
ic Goal areas on the ECLAS- 81% of Kindergarten Met
5 2; 75% of 1st grade
. Students met
students will perform : :
applicable Fox in a
at or above Level 4
. . Box benchmarks.
on appropriate skill
areas on the ECLAS-

> 81% in First Grade

met the applicable
Fox in a Box
benchmarks.

Academ
ic Goal
6

Academ
ic Goal
7

Academ
ic Goal
8

2. Do have more academic goals No
to add?

3. Do have more academic goals No
to add?

4. ORGANIZATIONAL GOALS

2016-17 Progress Toward Attainment of Organizational Goals

Organizational Measure Used to Goal - Met or Not If Not Met,
Goal Evaluate Progress  Met Describe Efforts
School Will Take

Each year, the
School will receive
a “Good” or higher
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Org Goal 1

Org Goal 2

Org Goal 3

Org Goal 4

rating on the
Student
Achievement
section of the DOE
School Quality
Snapshot Report.

Each year, the
School will be
deemed “In Good
Standing” on the
NYS Report Card.

Each year, CRCS
will have an
annual average
student
attendance rate of
at least 95%, and
95% of all
students enrolled
on the last day of
the school year
who do not move
will return the
following
September.

Each year, the
School will comply
with all applicable
laws, rules,
regulations and
contract terms.

DoE School Quality
Snapshot Report

New York State
Report Card

Student
Attendance taken
by Classroom
Teachers/jumprope

Attendance
Average
95%

Returning Students
99%

DoE Charter Office
Accountability
Calendar of
Reporting
Requirements.

Each year CRCS
reviews applicable
laws, rules and
regulations to
ensure that the
school is operating
in compliance.
CRCS also consults

5/10

Met

Met

Met

Met

CRCS is unclear
whether this goal
should be removed
as the School
Report Cards no
longer designate a
school “status” but
rather only
provides statistical
data which is
already reported in
other sections. See
link below:

https://data.nysed.

gov/reportcard



https://data.nysed.gov/reportcard

Org Goal 5

Annually, student
enrollment at
CRCS will be
within 10% of full
enrollment as
defined in the
School’s contract.

with legal counsel
when new
regulations
emerge to make
any necessary
adjustments to
ensure
compliance.

Charter
Agreement

2016-2017
Enrollments

Grade
Enrolled

# Seats per
Charter

K
52
52

1
52
52

2
52
52

3
52
52

4
53
52

5
50
52

6
56
54
7
55
54

8

6/10
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5. Do you have more
organizational goals to add?

50
54

Yes

2016-17 Progress Toward Attainment of Organizational Goals

Organizational
Goal

Each year, at least

90% parents will
express
satisfaction with
CRCS’s program,
based on the
NYCDOE School
Survey.

Org Goal 6

Each year,
teachers will
express
satisfaction with

school leadership

and professional
development
opportunities as

Org Goal 7

determined by the
teacher section of

the NYCDOE
School Survey.

Responsive School

Leadership,
Governance and
Management
goals will include
evidence via the
Board meeting
minutes that

School Leadership
informs the Board

Org Goal 8
of appropriate
academic,
demographic,
assessment and

Measure Used to Goal - Met or Not
Evaluate Progress  Met

NYCDOE School
Survey

NYCDOE School
Survey

Board Meeting
minutes and Co-
Director Evaluation

School leadership
reports at every
board meeting.
Co-Directors are
evaluated annually
based on goals co-
created with the
Education
Committee. The
Co-Directors met Met
their annual goals.
The Finance
Committee has
been instrumental

7/10

If Not Met,
Describe Efforts
School Will Take

2016-2017 DATA
NOT AVAILABLE
FROM NYCDOE
FOR AUG 1ST
SUBMISSION

2016-2017 DATA
NOT AVAILABLE
FROM NYCDOE
FOR AUG 1ST
SUBMISSION



Org Goal 9

Org Goal 10
Org Goal 11
Org Goal 12
Org Goal 13
Org Goal 14
Org Goal 15

financial data and
Board member’s
participation in
Board
subcommittees.

6. FINANCIAL GOALS

in the school’s
process of creating
a budget that
keeps the school in
a strong financial
position while
prioritizing
meeting student
needs.

2016-17 Progress Toward Attainment of Financial Goals

Financial Goals

Measure Used to Goal - Met or Not
Evaluate Progress  Met

Periodic financial
reports including
but not limited to
the fiscal forecast,
cash flow report
and balance sheet
reports.

As of 06/30/17 the
CRCS expects to
generate a deficit
of approximately
$355,920.41

Our latest forecast
projects a revenue
shortfall of
approximately
1.4% despite
generate 9.2% less
in special
education than our
budget. Our

8/10

If Not Met,
Describe Efforts
School Will Take



Financial Goal 1

Financial Goal 2

Each year, CRCS
will operate on a
balanced budget
and maintain a

stable cash flow.

Each year CRCS
will undergo an
independent
financial audit that
will result in an
unqualified

private fundraising
continues to be
strong generating
$324,607. We
unexpectedly had
a decline in special
education billable
services due to the
departure of
several students
during the school
year, our highest
decline to date.
Total expeditures
for the year is
expected to be
approximately
$9,653,617. In
light of the special
education revenue
decline, our
FY2018 budget
curtails spending
significantly and
we expect to
generate a small
deficit of
approximately
$13,000 if not
balance the
budget and
generate a
positive cash flow
for the year.

Independent
financial audit and
external oversight
in addition to

sound
internal fiscal
controls in

accordance with
federal and state
laws as well as
GAAP

We are currently
undergoing our
audit for fiscal
year 2016-2017.
So far the interim
testing has shown

9/10

Not Met

Met

We do not expect
to meet this goal
for FY2016-2017
as explained in the
previous column



opinion and no
major findings.

Financial Goal 3
Financial Goal 4

Financial Goal 5

no material
weaknesses within
the school’s
operation. We
continue to work
with outside
independent
consultants for
additional
oversight of our
financials and
abide by all
regulations and
requirements of
GAAP
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ﬁ Entry 4 Expenditures per Child

Created: 06/20/2017 « Last updated: 07/25/2017

Financial Information
This information is required of ALL charter schools. Provide the following measures of fiscal

performance of the charter school in Appendix B (Total Expenditures and Administrative Expenditures

Per Child):

1. Total Expenditures Per Child

To calculate ‘Total Expenditures per Child’ take total expenditures (from the unaudited 2016-
17 Schedule of Functional Expenses) and divide by the year end FTE student enrollment.
(Integers Only. No dollar signs or commas).

Note: The information on the Schedule of Functional Expenses on pages 41-43 of the
Audit Guide can help schools locate the amounts to use in the two per pupil

calculations: http://www.pl12.nysed.gov/psc/AuditGuide.html

Line 1: Total Expenditures 9653617
Line 2: Year End FTE student enrollment 474

Line 3: Divide Line 1 by Line 2 20366

1/2


http://www.p12.nysed.gov/psc/AuditGuide.html

2. Administrative Expenditures per Child

To calculate ‘Administrative Expenditures per Child' To calculate “Administrative Expenditures per
Child” first add together the following:

1. Take the relevant portion from the ‘personnel services cost’ row and the ‘management and general’
column (from the unaudited 2016-17 Schedule of Functional Expenses)

2. Any contracted administrative/management fee paid to other organizations or corporations

3. Take the total from above and divide it by the year-end FTE enrollment. The relevant portion that must
be included in this calculation is defined as follows:

Administrative Expenditures: Administration and management of the charter school includes the
activities and personnel of the offices of the chief school officer, the finance or business offices, school
operations personnel, data management and reporting, human resources, technology, etc. It also
includes those administrative and management services provided by other organizations or corporations
on behalf of the charter school for which the charter school pays a fee or other compensation. Do not
include the FTE of personnel whose role is to directly support the instructional program.

Notes:

The information on the Schedule of Functional Expenses on pages 41-43 of the Audit Guide
can help schools locate the amounts to use in the two per pupil calculations:
http://www.pl12.nysed.gov/psc/AuditGuide.html.

Employee benefit costs or expenditures should not be reported in the above calculations.

Line 1: Relevant Personnel Services

Cost (Row) 4739961
Line 2: Management and General Cost 1913287
(Column)

Line 3: Sum of Line 1 and Line 2 6653248
Line 5: Divide Line 3 by the Year End 14036

FTE student enroliment

Thank you.
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http://www.p12.nysed.gov/psc/AuditGuide.html

Revenue

General Education Funding

Special Education Funding

State Funding

Federal Funding

Board Related Contributions

Friends of CRCS Contributions (FOCR)
Misceleneous Revenue

Total Revenue

Change

Operating Expenses
Compensation

Benefits

Direct Educational (Classroom)
General & Administrative Costs
Professional Services
Professional Development
Insurance (Business)
Fundraising

Miscellaneous

Total Operating Expenses

Change

Surplus/(Deficit)

Capital Expenses

Ammortization & Depreciation

Unrestricted Cash Reserve Balance

Board Reserve

FY17 Forecast

FY18 Budget

FY18 vs 17

Student Population 473 474 0%
Per Pupil Rate 14,027 14,527 4%
Rate Change 4%
6,846,362 6,918,198 1%
1,643,300 1,486,564 -10%
32,580 32,580 0%
162,210 149,182 -8%
182,353 180,000 -1%
142,254 184,000 29%
1,255 1,250 0%
$ 9,010,314 8,951,774 -1%
-1%
6,649,474 6,624,499 0%
1,705,876 1,591,766 7%
311,687 297,661 -5%
191,964 147,613 -23%
165,219 67,552 -59%
165,822 138,000 -17%
40,179 42,188 5%
68,993 50,000 -28%
21,394 5,699 -73%
9,320,609 8,964,978 -4%
-4%
(310,294) (13,203)
75,000 30,000
140,000 135,000
749,904 706,701
1,503,202 1,504,404




Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) Q\\E‘JU(\. Y-‘Q A \

Charter School Name

*(_\‘R (’\rm(\rj’\” M\\
o & ’

N AW N R

List all positions held on board (e.g., chair, t

ol Memboe v ok SVCTa

9. Isthe trustee an employee of the school? MYes QNO

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

( A;JWI' 02—906

10.Is the trustee an emplo$e or agent of the management company or institutional partner of the

charter school? DYes

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | aconflict of interest, | interest or engaging in
(e.g., did not vote, did transaction and
" not participate in relationship to yourself
. discussion) -

Pléase write “None” if applicaple. Do not leave t is space blank.

[N

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None. . . -

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an ps ta
. . Lo to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please wrjte “None” If applicable|Do not leave this space|blank.

Ne NIES

Ll AN

Signature \ Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) W m
Charter School Name 60MMUM {2‘/ m W Sm .

Charter Authorij i

Home Address*

Business Addre
Daytime Phone
E-Mail Address

List all positions

/ am a ngl-eh ng
Vi

W mém

ar /arye.

Is the trustee an employee of the school? Z’Yes D_No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
angour start date ﬁu 7_ 6

Is the trustee an_employeg or agent of the management company or institutional partner of the
charter school? ClYes [4'No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc. ’

Date(s) Nature of Financial | Stepstaken to avoid | Name of person holding
Interest/Transaction | aconflict ofinterest, | interest or engagingin
e 1 (e. g did not vote, did transaction and
) not participate in relationship to yourself
dlscussmn) .

4"_Pleas\é w"rzt None if applzca,;le.' Do :gbt;le ave thsfs*pace blank.

L o u A "
/\/dibe ’

; ; , .. )
¥ ¥ . .

o

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization.as well as the relatlonshlp between
such organization and the school. If there was'no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an p .
. . Lo to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please wrifte "None” if applicable|Do not leave this space|blank.

l\/mx&

—(/
RO\ 52417
Sign@e_y Date / /
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) g @TT STR ASSE R
Charter School Name __ COMMUNITY RooTS CHARTER sClA002
Charter Authogj i

Home Addres
Business Add
Daytime Pho
E-Mail Addres

List all positions held on board (e.g., chair, treasurer, parent representative)

CO -CHAR (PREIENT ) , TReASURER (NOT SINCE D0I5-0.016)

Is the trustee an employee of the school? Qes%)

If Yes, please provide a description of the position you hold and your responsibilities, your salary

and your start date.
N[ A

Is the trustee an emp}gor agent of the management company or institutional partner of the
N

charter school? QYesz o

If Yes, please provide a description of the position you hold and your responsibilities, your salary

and your start date.
N[ A




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | aconflict ofinterest, | interestor engagingin
(e.g., did not vote, did transaction and

not participate in

relationship to yourself
discussion) .

> “None"” if applicaple. Do not leave tHis space blank.

NONE

Please writ

12.Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an p .
N . . s te Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with Interest
the school and the nature of
the interest
Please wrfte "None” if applicable|Do not leave this space|blank.

NONE

ﬂ/)/

/i
VO 7 o2

A~

|— (117

z/gjature ' O

Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

N 3
Trustee Name (print) l (U\\?-\/\ 3 }YM
Charter School Name (W’V\W'\\ "\’\ ooy ( WW’ §CL—'~ <\

Charter Authori

Home Address*

Business Addres
Daytime Phone*

E-Mail Address*
List all positions h

(0=Clreiz

[s the trustee an employee of the school? QYes ENO

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

10.1s the trustee an _employee or agent of the management company or institutional partner of the

charter school? _D_Yes No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment

status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interestor engagingin
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please write “None” if applicaple. Do not leave this space blank.

L UINR

12. Identify each individual, business, corporation, union association, firm, partnership, committee
_ proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or pérson living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an P .
. . M to Avoid
the school conducted interest in the organization .
. . - Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please write "None” I|f applicable|Do not leave this space|blank.

T = /77

Signature Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

ZATAT-FINTEIN

oo TS chanman Schoel
0c

Trustee Name (print)
Charter School Name __ C-O MM i v VE‘

NN ¢

Charter Authori

Home Address*

Business Addre
Daytime Phone*
E-Mail Address*

List all positions held on board (e.g., chair, treasurer, parent representative)

Is the trustee an employee of the school? gYes _E_No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an emplﬁe/or’égent of the management company or institutional partner of the

charter school? gYes L'No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interestor engagingin
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion) .

Please write “None” if applicaple. Do net leave this space blank.

NOLAE

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an psta
. . L to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please wrjte "None” if applicable.|Do not leave this space|blank.
[

A Al

B ,

Signatur

//"/%j/ /<l

Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

N Y ~
Trustee Name (print) ____ 0w [} H (AN \/\Q e r .

Charter School Name G‘)MW\/" AR {\-{ z.ov\% ( \/D v \~</v S C,\/\-Ot) \
Charter Authorizer, i

Home Address*

Business Address*

List all positions held on board (e.g., chair, treasurer, parent representative)

R

N e Soe

Is the trustee an employee of the school? gYes E;Io

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an_empl or agent of the management company or institutional partner of the
charter school? D_Yes EXSNo

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Name of person holding
interest or engaging in
transaction and
relationship to yourself

Steps taken to avoid
a conflict of interest,
(e.g., did not vote, did
not participate in
discussion)

Date(s) Nature of Financial’

Interest/Transaction

‘Please write “None” if applicaple. Do not leave this space blank.

NQV\«@/

12.Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an P .
. ; o to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with Interest
the school and the nature of
the interest
Please wrfte "None” |f applicable.l|Do not leave this space|blank.

AY

Nond}

-

Signa}}ﬁrev

Date

\/ IE:
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member °
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) Bevh Jiaw Luet
Charter School Name Com moatly  Losts  (harks Scheol

Charter Authorizer Enti

Home Address
Business Addre
Daytime Phone
E-Mail Address

List all positions he e.g., chair, treasurer, parent representative)
Chair, e_dvca.)"l‘n‘ omaitice

Is the trustee an employee of the school? gYes _@0

If Yes, please provide a description of the position you-hold and your responsibilities, your salary
and your start date.

[s the trustee an_emplo or agent of the management company or institutional partner of the
charter school? ClYes [¥] No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction ‘| a conflict of interest, | interestor engaging in
o . "(e.g,, did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please writk “None” if applicaple. Do not leave this space blank.

o =

s

N oNE

12.Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an P .
. . P to Avoid
the school conducted interest in the organization .
v . . - Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please wrfte "None” if applicable|Do not leave this space|blank.

NG NE

/Hm i Ay ()M»ua,u, (1, 207

Sig/'nature Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

) S - ' N .
Trustee Name (print) K Ct% cn V\/L-’é/ Q -D onne \ \

« N~y - Al
Charter School Name CC"\ viain A C\ \/ \<C3C’*\S

Charter Authori i A L

Home Address*

Business Addre
Daytime Phone*
E-Mail Address*

List all positions held on board (e.g., chair, treasurer, parent representative

[s the trustee an employee of the school? QYes LZI_NO

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an_employee or agent of the management company or institutional partner of the
charter school? [CYes [¥] No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction,.write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Nature of Financial Steps taken to avoid | Name of person holding

Date(s)

Interest/Transaction | aconflict of interest, | interest or engagingin
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion) . .

Please write “None”

ifapplica

T

hle. Do not leave th

is space blank.

PR

12.Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an ps ta’
. . M to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with Interest
the school and the nature of
the interest
Please write "None” if applicable| Do not leave this space|blank.

———

Do 0 ol 205

+ /5

Signature Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) C;’\ ri 54‘ \ 0e SPQC‘ Qro
Charter School Name CC) POMUN L \t\’/ rR OﬁﬁS C ‘”\O"*Q v S (ij’\ oo ‘

Charter Authorizer Enti NC

E-Mail Address

List all positions

rnemibos

Is the trustee an employee of the school? I_;IYes t_INo

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an_emplayee or agent of the management company or institutional partner of the
charter school? DYes/ﬁNo

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interest or engaging in
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please write “None” if applicaple. Do not leave this space blank.

N

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an P .
. . Lo to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

"

Please wrjte “None” If applicable.l|Do not leave this space|blank.

D" =

(2O oodous (o-19- 17

Signature G’ Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) —oshe g P
Charter School Name ( é ) Y -l/ 62& 4s (Lw A éi,?ﬁ/(
Charter Authorizer Enti

Home Address*

Business Addres
Daytime Phone*
E-Mail Address*

List all positions held on board (e.g., chair, treasurer, parent representative)

Cre = ob EN Comn oy Yoo

Is the trustee an employee of the school? QYes E(

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an_employee or agent of the management company or institutional partner of the
charter school? gYes éﬁﬁo

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment

status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interestor engagingin
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please write “None” if applicaple. Do not leave this space blank.

N onNe

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an ps fa’
. . e to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please wrjte "None” if applicable|Do not leave this space|blank.

NOQ N E

> ~( /(7

Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name v(print) K(IS’}IV\ M. Conklvn
Charter School Name __C OW\MWnQ\’u' Kosts rhackec  Scheol
C DoE

Charter Authorizer Enti
Home Address*
Business Addres
Daytime Phone*
E-Mail Address*

List all positions he e.g., chalr, treasurer, parent representative

chovc of developndi Commi’t‘\‘tf_,

[s the trustee an employee of the school? QYes g;o

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

[s the trustee an_employee or agent of the management company or institutional partner of the
charter school? gYes No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interestor engagingin
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please writp “None” if applicaple. Do not leave this space blank.

N DN

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an P .
. . Lo to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please wrfte “None” if applicable| Do not leave this space|blank.

ANCEROAN (

HL ) Gl ‘3;/4?//7—

Signét\ure ) Date




Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) OVZANN ¥Z F Ol Mhr\ j
Charter School Name C FoXIn A AA\PLCY ’.4%3 @ xRS
Charter Authori

Home Address*
Business Addre
Daytime Phone
E-Mail Address*

Lis? all posi::ions

bral me '

NS A WwN e

9. Isthe trustee an employee of the school? D_Yes _@,ﬁ

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

10.Is the trustee an_employee or agent of the management company or institutional partner of the
charter school? [Yes [ﬁﬁﬁ'

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) " Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | aconflict of interest, | interest or engagingin
(e.g., did not vote, did transaction and

not participate in relationship to yourself
discussion}

e, Do,

pot leave this spuce blunk.

Please writpy “None” if

Nod
P
o
~—
&
-
.~
et

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business | of household holding an tg Avoid
the school conducted interest in the organization .
. . . { Conflict of
conducting business with Interest
the school and the nature of
the interest
Please witie “Noac " 4f applivablel Do not leave this spucel blonk.
j\ Jo N é:
; );"f, ‘
Ll W7 22/ 7

Signature Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Mo v
Trustee Name (print) \’ &WH A V\}\\ \\‘\ (A ) 1 ’
Charter School Name C} MA \/\/\ A \i\i V/{Tﬂ > (}/‘Q Yisie \3 CInBD

Charter Authorizer Enti

List all positions

B0 wWAlivinac 03 U&J\OX,QM

Is the trustee an employee of the school? E]Yes .g

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an empl(ﬁ%m/ agent of the management company or institutional partner of the
charter school? [_]Yes o

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interest or engagingin
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please writg “None” if applicaple. Do not leave this space blank.

12. Identify each individual, business, corporation, union association, firm, partnership, committee
proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member
. h . . Steps Taken
business with conducted business of household holding an .
. . e to Avoid
the school conducted interest in the organization .
. . . Conflict of
conducting business with
Interest

the school and the nature of
the interest

Please write “None” If applicable|Do né»ea\ve this space|blank.

lll

1 YA PN 7]

Signatﬁré Date

YZZ?.:»
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2.
3.
4

5.
6.

7
8.

10. Is the trustee an_empl

. Home Address*

Appendix F: Disclosure of Financial interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
' Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) __ & ¢ ( ca tHamilban
Charter School Name _ (.0 menan i b y loot s

Charter Authori

Business Addre
Daytime Phone

E-Mail Address*
List all positions held on board (e.g., chair, treasurer, parent representative)

Boccd Menmber

e

Is the trustee an employee of the school? L—-__]_,Yes i)

If Yes, please provide a description of the position you hold and your responsibilities, your salary

and your start date.

W agent of the management company or institutional partner of the
No

charter school? Q_Yes

If Yes, please provide a description of the position you hold and your responsibilities, your salary

and your start date.




11. Identify each interest/transaction (and provide the requested information) that you or any of your
immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None. Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment

status, salary, etc,

Date(s) Nature of Financial Steps taken to avoid | Name of person holding
Interest/Transaction | a conflict of interest, | interest or engaging in
(e.g., did not vote, did transaction and
not participate in relationship to yourself
discussion)

Please writ bie. Do not leave this space blank.

Y (A

e “None” if applica

12. Identify each individual, business, corporation, union association, firm, partnership, committee

proprietorship, franchise holding company, joint stock company, business or real estate trust, non-

profit organization, or other organization or group of people doing business with the school and in

which such entity, during the time of your tenure as a trustee, you and/or your immediate family

member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an tg Avoid
the school conducted | interestin the organization Conflict of
conducting business with Interest
the school and the nature of
the interest
Please wrfte “None” if applicable.|Do not leave this space|blank.

A A

3i¢a,C3ﬁH4ww

5/221 (F

Signature Date
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Appendix F: Disclosure of Financial Interest Form

Disclosure of Financial Interest by a New York Charter School Board of Trustees Member
Annual Report
*Note: This Disclosure is a public record, but asterisked data fields will be redacted.

Trustee Name (print) __ 0MA A KAM
Charter School Name ___COMM U AITTY ﬂo oTs

Charter Authorizer Enti

Home Address*,

Business Addres

List all positions held on board (e.g., chair, treasurer, parent representative)

PAAT o0F FINANCE LowamaI TEE

s
Is the trustee an employee of the school? Qes , ENQ

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date.

Is the trustee an empl@éﬁ* agent of the management company or institutional partner of the
charter school? _Q_Yes; & No

If Yes, please provide a description of the position you hold and your responsibilities, your salary
and your start date,




11. Identify each interest/transaction (and provide the requested information) that you or any of your

immediate family members or any persons who live with you in your house have held or engaged in
with the charter school during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write None, Please
note that if you answered Yes to Question 2-4 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Financial | Stepstaken toavoid | Name of person holding
Interest/Transaction | a conflict ofinterest, | interest or engagingin
:(e.g., did not vote, did transaction and
' not participate in | relationship to yourself |
discussion) .

Please writg “None” if applicalile. Do not leave this space blank.

N oM

12. Identify each individual, business, corporation, union association, firm, partnership, committee

proprietorship, franchise holding company, joint stock company, business or real estate trust, non-
profit organization, or other organization or group of people doing business with the school and in
which such entity, during the time of your tenure as a trustee, you and/or your immediate family
member or person living in your house had a financial interest or other relationship. If you are a
member, director, officer or employee of an organization formally partnered with the school that is
doing business with the school through a management or services agreement, please identify only
the name of the organization, your position in the organization as well as the relationship between
such organization and the school. If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business | ofhousehold holding an t(l)) Avoid
the school conducted interest in the organization Conflict of
{ conducting business with
Interest

i the school and the nature of
" the interest

Please wrfte “None” if applicable.|Do not leave this spacelblank.

Nol) &




ﬂ Entry 9 BOT Table

(tab across or use scroll bar at bottom of table)

1. Current Board Member Information
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17
18
19
20

2. Total Number of Members on 15
June 30, 2016

3. Total Number of Members 2
Joining the Board 2016-17 School
Year

4. Total Number of Members 2

Departing the Board during the
2016-17 School Year

5. Number of Voting Members 13
2016-17, as set by the by-laws,

resolution or minutes

6. Number of Board Meetings 12
Conducted in the 2016-17 School
Year

7. Number of Board Meetings 12

Scheduled for the 2017-18
School Year

Thank you.

4/4



ﬁ Entry 10 - Board Meeting Minutes

Last updated: 07/19/2017

Instructions for submitting minutes of the BOT monthly meetings

Regents, NYCDOE, and Buffalo BOE authorized schools must either provide a link to a complete set of
minutes that are posted on the charter school website, or upload a complete set of board meeting
minutes from July 2016--June 2017.

A. Provide a URL link to the https://drive.google.com/drive/folders/0B814NSz1pjhxUFZVM2

Monthly Board Meeting Minutes hERIBQdig
which are posted on the School's

web page.

OR

B. Upload All Monthly Board Meeting Minutes
Combine into one .PDF file

(No response)

1/1


https://drive.google.com/drive/folders/0B814NSz1pjhxUFZVM2hERlBQdjg
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Entry 11 Enroliment and Retention of Special

Populations
Created: 06/14/2017 « Last updated: 07/27/2017

Instructions for Reporting Enrollment and Retention Strategies

Describe the efforts the charter school has made in 2016-2017 toward meeting targets to attract and
retain enrollment of students with disabilities, English language learners, and students who are
economically disadvantaged. In addition, describe the school’s plans for meeting or making progress
toward meeting its enrollment and retention targets in 2017-2018.

Recruitment/Attraction Efforts Toward Meeting Targets

Econom
ically

Describe Efforts Toward Meeting Recruitment

Targets 2016-17)

Enrollment and Retention Efforts 2016-2017

In December 2011 Community Roots Charter
School changed its lottery preferences for
Kindergarten to give a 40% preference to
children qualifying for free and reduced price
lunch in the three NYCHA complexes in the
immediate vicinity of the school. In 2015
CRCS passed a Board Resolution as part of
the Renewal process to expand recruitment
and data tracking efforts specifically focused
on target populations. Upon action and
reflection, the lottery preference was
amended in 2016 to include all NYCHA
residents in District 13.

Community Roots attends every
Kindergarten forum at Head Starts in District
13 as well as at Community Centers that
serve NYCHA residents. CRCS also provides
recruitment materials and applications in
Mandarin Chinese and Spanish to Head

1/8

Describe Plans Toward Meeting Recruitment
Targets 2017-18)

We will continue with the outreach and
recruitment strategies used in the 2016-2017
school year to recruit and retain children
receiving free and reduced priced lunch and
students with disabilities and we will
continue additional outreach and recruitment
efforts specific for the ELL population. Those
efforts include:

o0 Amending the 2018 application to include
optional economic information sections for
applying families. This information will be
used to track applicants to determine the
makeup of the lottery pool and to further
focus and adjust future recruiting efforts.

o Continue the use of data tracking
techniques to determine and track
origination point of application and inform
future recruiting efforts.

0 Having recruitment responsibilities given to
an additional staff member to work in
collaboration with the Director of Community
Development. Together said employees will
continue to be responsible for outreach and
recruitment. In addition the Director of
Operations will be responsible for tracking
data and reporting to administration who will
report to the Board of Trustees.

o Further deepening and developing
relationships with relevant community
partners, including but not limited, non-
profit, religious and other community



Disadva
ntaged

Starts that do not host Kindergarten Forums.
Community Roots continued outreach efforts
to families of children with disabilities by
providing brochures and enrollment
materials to the District 13 CSE and directly
to pre-schools serving children with
disabilities. All classrooms at Community
Roots Charter School are Integrated Co-
Teaching environments and all related
services for children with IEP’s are on sight
including counseling, Occupational Therapy
(OT), Physical Therapy (PT), Special
Education Teacher Support Services (SETSS).

Every other week beginning in January
Community Roots hosts tours for interested
families. On these tours we discuss the
support services and our ICT model as well
as tour our OT/PT room, and our Learning
Center. We also discuss that an essential part
of our mission is to be inclusive and serve
children with Special Needs.

Enrollment and Retention Efforts 2016-2017

In December 2011 Community Roots Charter
School changed its lottery preferences for
Kindergarten to give a 40% preference to
children qualifying for free and reduced price
lunch in the three NYCHA complexes in the
immediate vicinity of the school. In 2015
CRCS passed a Board Resolution as part of
the Renewal process to expand recruitment
and data tracking efforts specifically focused
on target populations. Upon action and
reflection, the lottery preference was

2/8

associations that serve at-risk populations.

o Increasing budget allocation for
recruitment targeting under-served
subgroups and additional marketing efforts
such as radio, print, billboard, social media,
etc., especially promoting the date of the
CRCS admissions lottery, the provision of
busing transportation for all, before-school
programming, after-school programming,
special education services, services for
English Language Learners (ELL), and
academic intervention supports (Title 1
Services).

o Amending current procedures for
identifying economically disadvantaged
applicants and for all enrolled students.
Currently, ED students are identified by Free
and Reduced Price Lunch forms alone. Per
SED’s definition of economically
disadvantaged, CRCS will expand on this by
also asking families to report participation in
other economic assistance programs, such as
Social Security Insurance (SSl), Food Stamps,
Foster Care, Earned Income Tax Credit (EITC),
Home Energy Assistance Program (HEAP),
Safety Net Assistance (SNA), Bureau of
Indian Affairs (BIA) or Family Assistance;
Temporary Assistance for Needy Families
(TANF).

We will continue with the outreach and
recruitment strategies used in the 2016-2017
school year to recruit and retain children
receiving free and reduced priced lunch and
students with disabilities and we will
continue additional outreach and recruitment
efforts specific for the ELL population. Those
efforts include:

o0 Amending the 2018 application to include
optional economic information sections for
applying families. This information will be
used to track applicants to determine the
makeup of the lottery pool and to further
focus and adjust future recruiting efforts.

o Continue the use of data tracking
techniques to determine and track
origination point of application and inform
future recruiting efforts.

o0 Having recruitment responsibilities given to
an additional staff member to work in
collaboration with the Director of Community
Development. Together said employees will



English
Langua
ge
Learner
S

amended in 2016 to include all NYCHA
residents in District 13.

Community Roots attends every
Kindergarten forum at Head Starts in District
13 as well as at Community Centers that
serve NYCHA residents. CRCS also provides
recruitment materials and applications in
Mandarin Chinese and Spanish to Head
Starts that do not host Kindergarten Forums.
Community Roots continued outreach efforts
to families of children with disabilities by
providing brochures and enrollment
materials to the District 13 CSE and directly
to pre-schools serving children with
disabilities. All classrooms at Community
Roots Charter School are Integrated Co-
Teaching environments and all related
services for children with IEP’s are on sight
including counseling, Occupational Therapy
(OT), Physical Therapy (PT), Special
Education Teacher Support Services (SETSS).

Every other week beginning in January
Community Roots hosts tours for interested
families. On these tours we discuss the
support services and our ICT model as well
as tour our OT/PT room, and our Learning
Center. We also discuss that an essential part
of our mission is to be inclusive and serve
children with Special Needs.

Enrollment and Retention Efforts 2016-2017

In December 2011 Community Roots Charter
School changed its lottery preferences for

3/8

continue to be responsible for outreach and
recruitment. In addition the Director of
Operations will be responsible for tracking
data and reporting to administration who will
report to the Board of Trustees.

o Further deepening and developing
relationships with relevant community
partners, including but not limited, non-
profit, religious and other community
associations that serve at-risk populations.

o Increasing budget allocation for
recruitment targeting under-served
subgroups and additional marketing efforts
such as radio, print, billboard, social media,
etc., especially promoting the date of the
CRCS admissions lottery, the provision of
busing transportation for all, before-school
programming, after-school programming,
special education services, services for
English Language Learners (ELL), and
academic intervention supports (Title 1
Services).

o Amending current procedures for
identifying economically disadvantaged
applicants and for all enrolled students.
Currently, ED students are identified by Free
and Reduced Price Lunch forms alone. Per
SED’s definition of economically
disadvantaged, CRCS will expand on this by
also asking families to report participation in
other economic assistance programs, such as
Social Security Insurance (SSl), Food Stamps,
Foster Care, Earned Income Tax Credit (EITC),
Home Energy Assistance Program (HEAP),
Safety Net Assistance (SNA), Bureau of
Indian Affairs (BIA) or Family Assistance;
Temporary Assistance for Needy Families
(TANF).

We will continue with the outreach and
recruitment strategies used in the 2016-2017
school year to recruit and retain children
receiving free and reduced priced lunch and
students with disabilities and we will
continue additional outreach and recruitment
efforts specific for the ELL population. Those
efforts include:

o Amending the 2018 application to include
optional economic information sections for
applying families. This information will be
used to track applicants to determine the
makeup of the lottery pool and to further



Student
s with
Disabilit
ies

Kindergarten to give a 40% preference to
children qualifying for free and reduced price
lunch in the three NYCHA complexes in the
immediate vicinity of the school. In 2015
CRCS passed a Board Resolution as part of
the Renewal process to expand recruitment
and data tracking efforts specifically focused
on target populations. Upon action and
reflection, the lottery preference was
amended in 2016 to include all NYCHA
residents in District 13.

Community Roots attends every
Kindergarten forum at Head Starts in District
13 as well as at Community Centers that
serve NYCHA residents. CRCS also provides
recruitment materials and applications in
Mandarin Chinese and Spanish to Head
Starts that do not host Kindergarten Forums.
Community Roots continued outreach efforts
to families of children with disabilities by
providing brochures and enrollment
materials to the District 13 CSE and directly
to pre-schools serving children with
disabilities. All classrooms at Community
Roots Charter School are Integrated Co-
Teaching environments and all related
services for children with IEP’s are on sight
including counseling, Occupational Therapy
(OT), Physical Therapy (PT), Special
Education Teacher Support Services (SETSS).

Every other week beginning in January
Community Roots hosts tours for interested
families. On these tours we discuss the
support services and our ICT model as well
as tour our OT/PT room, and our Learning
Center. We also discuss that an essential part
of our mission is to be inclusive and serve
children with Special Needs.

Retention Efforts Toward Meeting Targets

4/8

focus and adjust future recruiting efforts.

o Continue the use of data tracking
techniques to determine and track
origination point of application and inform
future recruiting efforts.

o Having recruitment responsibilities given to
an additional staff member to work in
collaboration with the Director of Community
Development. Together said employees will
continue to be responsible for outreach and
recruitment. In addition the Director of
Operations will be responsible for tracking
data and reporting to administration who will
report to the Board of Trustees.

o Further deepening and developing
relationships with relevant community
partners, including but not limited, non-
profit, religious and other community
associations that serve at-risk populations.

o Increasing budget allocation for
recruitment targeting under-served
subgroups and additional marketing efforts
such as radio, print, billboard, social media,
etc., especially promoting the date of the
CRCS admissions lottery, the provision of
busing transportation for all, before-school
programming, after-school programming,
special education services, services for
English Language Learners (ELL), and
academic intervention supports (Title 1
Services).

o Amending current procedures for
identifying economically disadvantaged
applicants and for all enrolled students.
Currently, ED students are identified by Free
and Reduced Price Lunch forms alone. Per
SED’s definition of economically
disadvantaged, CRCS will expand on this by
also asking families to report participation in
other economic assistance programs, such as
Social Security Insurance (SSI), Food Stamps,
Foster Care, Earned Income Tax Credit (EITC),
Home Energy Assistance Program (HEAP),
Safety Net Assistance (SNA), Bureau of
Indian Affairs (BIA) or Family Assistance;
Temporary Assistance for Needy Families
(TANF).
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Describe Efforts Toward Meeting Retention
Targets 2016-17)

Enrollment and Retention Efforts 2016-2017

In December 2011 Community Roots Charter
School changed its lottery preferences for
Kindergarten to give a 40% preference to
children qualifying for free and reduced price
lunch in the three NYCHA complexes in the
immediate vicinity of the school. In 2015
CRCS passed a Board Resolution as part of
the Renewal process to expand recruitment
and data tracking efforts specifically focused
on target populations. Upon action and
reflection, the lottery preference was
amended in 2016 to include all NYCHA
residents in District 13.

Community Roots attends every
Kindergarten forum at Head Starts in District
13 as well as at Community Centers that
serve NYCHA residents. CRCS also provides
recruitment materials and applications in
Mandarin Chinese and Spanish to Head
Starts that do not host Kindergarten Forums.
Community Roots continued outreach efforts
to families of children with disabilities by
providing brochures and enrollment
materials to the District 13 CSE and directly
to pre-schools serving children with
disabilities. All classrooms at Community
Roots Charter School are Integrated Co-
Teaching environments and all related
services for children with IEP’s are on sight
including counseling, Occupational Therapy
(OT), Physical Therapy (PT), Special
Education Teacher Support Services (SETSS).

Every other week beginning in January
Community Roots hosts tours for interested
families. On these tours we discuss the
support services and our ICT model as well
as tour our OT/PT room, and our Learning
Center. We also discuss that an essential part
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Describe Plans Toward Meeting Retention
Targets 2017-18)

We will continue with the outreach and
recruitment strategies used in the 2016-2017
school year to recruit and retain children
receiving free and reduced priced lunch and
students with disabilities and we will
continue additional outreach and recruitment
efforts specific for the ELL population. Those
efforts include:

o Amending the 2018 application to include
optional economic information sections for
applying families. This information will be
used to track applicants to determine the
makeup of the lottery pool and to further
focus and adjust future recruiting efforts.

o Continue the use of data tracking
techniques to determine and track
origination point of application and inform
future recruiting efforts.

o Having recruitment responsibilities given to
an additional staff member to work in
collaboration with the Director of Community
Development. Together said employees will
continue to be responsible for outreach and
recruitment. In addition the Director of
Operations will be responsible for tracking
data and reporting to administration who will
report to the Board of Trustees.

o Further deepening and developing
relationships with relevant community
partners, including but not limited, non-
profit, religious and other community
associations that serve at-risk populations.

o Increasing budget allocation for
recruitment targeting under-served
subgroups and additional marketing efforts
such as radio, print, billboard, social media,
etc., especially promoting the date of the
CRCS admissions lottery, the provision of
busing transportation for all, before-school
programming, after-school programming,
special education services, services for
English Language Learners (ELL), and
academic intervention supports (Title 1
Services).

o Amending current procedures for
identifying economically disadvantaged
applicants and for all enrolled students.
Currently, ED students are identified by Free
and Reduced Price Lunch forms alone. Per
SED’s definition of economically
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of our mission is to be inclusive and serve
children with Special Needs.

Enrollment and Retention Efforts 2016-2017

In December 2011 Community Roots Charter
School changed its lottery preferences for
Kindergarten to give a 40% preference to
children qualifying for free and reduced price
lunch in the three NYCHA complexes in the
immediate vicinity of the school. In 2015
CRCS passed a Board Resolution as part of
the Renewal process to expand recruitment
and data tracking efforts specifically focused
on target populations. Upon action and
reflection, the lottery preference was
amended in 2016 to include all NYCHA
residents in District 13.

Community Roots attends every
Kindergarten forum at Head Starts in District
13 as well as at Community Centers that
serve NYCHA residents. CRCS also provides
recruitment materials and applications in
Mandarin Chinese and Spanish to Head
Starts that do not host Kindergarten Forums.
Community Roots continued outreach efforts
to families of children with disabilities by
providing brochures and enrollment
materials to the District 13 CSE and directly
to pre-schools serving children with
disabilities. All classrooms at Community
Roots Charter School are Integrated Co-
Teaching environments and all related
services for children with IEP’s are on sight
including counseling, Occupational Therapy

6/8

disadvantaged, CRCS will expand on this by
also asking families to report participation in
other economic assistance programs, such as
Social Security Insurance (SSI), Food Stamps,
Foster Care, Earned Income Tax Credit (EITC),
Home Energy Assistance Program (HEAP),
Safety Net Assistance (SNA), Bureau of
Indian Affairs (BIA) or Family Assistance;
Temporary Assistance for Needy Families
(TANF).

We will continue with the outreach and
recruitment strategies used in the 2016-2017
school year to recruit and retain children
receiving free and reduced priced lunch and
students with disabilities and we will
continue additional outreach and recruitment
efforts specific for the ELL population. Those
efforts include:

o Amending the 2018 application to include
optional economic information sections for
applying families. This information will be
used to track applicants to determine the
makeup of the lottery pool and to further
focus and adjust future recruiting efforts.

o Continue the use of data tracking
techniques to determine and track
origination point of application and inform
future recruiting efforts.

0 Having recruitment responsibilities given to
an additional staff member to work in
collaboration with the Director of Community
Development. Together said employees will
continue to be responsible for outreach and
recruitment. In addition the Director of
Operations will be responsible for tracking
data and reporting to administration who will
report to the Board of Trustees.

o Further deepening and developing
relationships with relevant community
partners, including but not limited, non-
profit, religious and other community
associations that serve at-risk populations.

o Increasing budget allocation for
recruitment targeting under-served
subgroups and additional marketing efforts
such as radio, print, billboard, social media,
etc., especially promoting the date of the
CRCS admissions lottery, the provision of
busing transportation for all, before-school
programming, after-school programming,
special education services, services for
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(OT), Physical Therapy (PT), Special
Education Teacher Support Services (SETSS).

Every other week beginning in January
Community Roots hosts tours for interested
families. On these tours we discuss the
support services and our ICT model as well
as tour our OT/PT room, and our Learning
Center. We also discuss that an essential part
of our mission is to be inclusive and serve
children with Special Needs.

Enrollment and Retention Efforts 2016-2017

In December 2011 Community Roots Charter
School changed its lottery preferences for
Kindergarten to give a 40% preference to
children qualifying for free and reduced price
lunch in the three NYCHA complexes in the
immediate vicinity of the school. In 2015
CRCS passed a Board Resolution as part of
the Renewal process to expand recruitment
and data tracking efforts specifically focused
on target populations. Upon action and
reflection, the lottery preference was
amended in 2016 to include all NYCHA
residents in District 13.

Community Roots attends every
Kindergarten forum at Head Starts in District
13 as well as at Community Centers that
serve NYCHA residents. CRCS also provides
recruitment materials and applications in
Mandarin Chinese and Spanish to Head
Starts that do not host Kindergarten Forums.
Community Roots continued outreach efforts

718

English Language Learners (ELL), and
academic intervention supports (Title 1
Services).

o Amending current procedures for
identifying economically disadvantaged
applicants and for all enrolled students.
Currently, ED students are identified by Free
and Reduced Price Lunch forms alone. Per
SED’s definition of economically
disadvantaged, CRCS will expand on this by
also asking families to report participation in
other economic assistance programs, such as
Social Security Insurance (SSI), Food Stamps,
Foster Care, Earned Income Tax Credit (EITC),
Home Energy Assistance Program (HEAP),
Safety Net Assistance (SNA), Bureau of
Indian Affairs (BIA) or Family Assistance;
Temporary Assistance for Needy Families
(TANF).

We will continue with the outreach and
recruitment strategies used in the 2016-2017
school year to recruit and retain children
receiving free and reduced priced lunch and
students with disabilities and we will
continue additional outreach and recruitment
efforts specific for the ELL population. Those
efforts include:

o Amending the 2018 application to include
optional economic information sections for
applying families. This information will be
used to track applicants to determine the
makeup of the lottery pool and to further
focus and adjust future recruiting efforts.

o Continue the use of data tracking
techniques to determine and track
origination point of application and inform
future recruiting efforts.

0 Having recruitment responsibilities given to
an additional staff member to work in
collaboration with the Director of Community
Development. Together said employees will
continue to be responsible for outreach and
recruitment. In addition the Director of
Operations will be responsible for tracking
data and reporting to administration who will
report to the Board of Trustees.

o Further deepening and developing
relationships with relevant community
partners, including but not limited, non-
profit, religious and other community
associations that serve at-risk populations.
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to families of children with disabilities by
providing brochures and enrollment
materials to the District 13 CSE and directly
to pre-schools serving children with
disabilities. All classrooms at Community
Roots Charter School are Integrated Co-
Teaching environments and all related
services for children with IEP’s are on sight
including counseling, Occupational Therapy
(OT), Physical Therapy (PT), Special
Education Teacher Support Services (SETSS).

Every other week beginning in January
Community Roots hosts tours for interested
families. On these tours we discuss the
support services and our ICT model as well
as tour our OT/PT room, and our Learning
Center. We also discuss that an essential part
of our mission is to be inclusive and serve
children with Special Needs.
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o Increasing budget allocation for
recruitment targeting under-served
subgroups and additional marketing efforts
such as radio, print, billboard, social media,
etc., especially promoting the date of the
CRCS admissions lottery, the provision of
busing transportation for all, before-school
programming, after-school programming,
special education services, services for
English Language Learners (ELL), and
academic intervention supports (Title 1
Services).

o Amending current procedures for
identifying economically disadvantaged
applicants and for all enrolled students.
Currently, ED students are identified by Free
and Reduced Price Lunch forms alone. Per
SED’s definition of economically
disadvantaged, CRCS will expand on this by
also asking families to report participation in
other economic assistance programs, such as
Social Security Insurance (SSI), Food Stamps,
Foster Care, Earned Income Tax Credit (EITC),
Home Energy Assistance Program (HEAP),
Safety Net Assistance (SNA), Bureau of
Indian Affairs (BIA) or Family Assistance;
Temporary Assistance for Needy Families
(TANF).
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Entry 12 Classroom Teacher and Administrator

Attrition

Report changes in teacher and administrator staffing.

Instructions for completing the Classroom Teacher and Administrator Attrition Tables

Charter schools must complete the two tables named 2016-2017 Classroom Teacher

and Administrator Attrition to report changes in teacher and administrator staffing in
2016-2017. Please provide the full time equivalent (FTE) of staff on June 30, 2016;
the FTE for any departed staff from July 1, 2016 through June 30, 2017; the FTE for
added staff from July 1, 2016 through June 30, 2017; and the FTE of staff added in
newly created positions from July 1, 2016 through June 30, 2017 using the two tables

provided.

Classroom Teacher Attrition Table

FTE Classroom
Teachers on June
30, 2016

55

FTE Classroom
Teachers
Departed 7/1/16
- 6/30/17

56

Administrator Position Attrition Table

FTE

Administrative
Positions on June
30, 2016

21

Thank you

FTE
Administrators
Departed 7/1/16
- 6/30/17

21

FTE Classroom
Teachers Filling
Vacant Positions
7/1/16 - 6/30/17

0

FTE
Administrators
Filling Vacant
Positions 7/1/16
- 6/30/17

0
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FTE Classroom

Teachers Added
in New Positions
7/1/16 - 6/30/17

1

FTE
Administrators
Added in New
Positions 7/1/16
- 6/30/17

0

FTE of
Classroom
Teachers on June
30, 2017

56

FTE
Administrative
Positions on June
30, 2017

21



ﬂ Entry 13 Uncertified Teachers

FTE Count of All Teachers (No response)
Certified and Uncertified) as of
June 30, 2017

FTE Count of All Certified (No response)
Teachers as of June 30, 2017

Instructions for Reporting Percent of Uncertified Teachers

The table below is reflective of the information collected through the online portal for
compliance with New York State Education Law 2854(3)(a-1) for teaching staff
qualifications. Enter the relevant full time equivalent (FTE) count of teachers in each
column. For example, a school with 20 full time teachers and 5 half time teachers
would have an FTE count of 22.5. If more than one column applies to a particular
teacher, please select one column for the FTE count. Please do not include

paraprofessionals, such as teacher assistants.

FTE count of uncertified teachers on June 30, 2017, and each uncertified teacher

should be counted only once.

1. Total FTE count of uncertified teachers (6-30-17) 56

2. FTE count of uncertified teachers with at least three years
of elementary, middle or secondary classroom teaching 16
experience (6-30-17)

3. FTE count of uncertified teachers who are tenured or
tenure track college faculty (6-30-17)

4. FTE count of uncertified teachers with two years of Teach
for America experience (6-30-17)

5. FTE count of uncertified teachers with exceptional
business, professional, artistic, athletic, or military 0
experience (6-30-17)

6. FTE count of uncertified teachers who do not fit into any
of the prior four categories (6-30-17)

Thank you.
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Board of Trustees

Allison Keil
Co-Director

Sara Stone
Co-Director

Nicola Heath
Operations Coordinator

tr

[Administration |

Sandy
Director Of Operations

Nikki Ladopoulos
Dir. of Student Support

Erin Carstensen
iddle School Co-Director

7/8 ELA

Perren Peterson
Middle School Co-Director

Angel Umpierre
7/8 Math Teacher

|_

Walter Paton
7/8 Math Teacher

Charlie Tilston
MS Director of Special Education

Kate Maschmeyer
6 Math & Alg. |

l_

Sarah Solomon
Learning Specialist

2nd Grade Teacher

Michelle McCree
2nd Grade Teacher

Bria Durst
Math Coach

|_|

Flavia Carvalho
5th Grade Teacher

Jillian Pereg

Christine Kinneary

Aja Flewelen Liliana Richter Andrea Buccilla
Rachel Green Lindsay Korn Ellen Cantrell WS Operations Manager | 718 ELA & Dept Chair |__| 7BELA |
Rebecca Williams ‘Susan Park Xiomara Vasquez Learning Specialist 3rd Grade Teacher 3rd Grade Teacher
Kindergarten Teacher Kindergarten Teacher Operations and Teaching Asst. ‘Ana Rader I Jayne Sohn |__| John McCann-Doyle |
| Maia D'Egidio Chanel Hill Eden Hai HS & Operations Coordinator 7/8 SS & Dept Chair 7/8 SS
| Eliza Cutler |_| Lorrie Balton Jason Fulford Learning Specialist 3rd Grade Teacher 3rd Grade Teacher
Kindergarten Teacher Kindergarten Teacher Operations and Teaching Asst. Lavel Johnson Kathryn Mueller Lauren Donnelly
Ekene Nwokoye ‘Sofia Corporan Kristen Kaelin Student Support Assistant | GELA&SS |__| GELA&SS |
Rachel Cost Millen faldet Sahba Rohani Learning Specialist 4th Grade Teacher 4th Grade Teacher
1st Grade Teacher 1st Grade Teacher Director - Comm. Dev. Darryl Egad Briyyah McClain Juliane Samuel
Melody Allan Julie Emra (Operations Assistant 7/8 Science 7/8 Science
Sheba Michel Tomi Okuyemi Barry Rust 4th Grade Teacher 4th Grade Teacher
1st Grade Teacher 1st Grade Teacher Richard Gilman Math Coach Nicole Keltai ‘Alex Hinojosa Paul Stazel
Director of After School MS Dir. SW & Community Prgm 6 Science & 6-8 Health 6 Science & Math

_l

Michelle Harris |

Michael Gervais

Elizabeth Bidart
5th Grade Teacher

Brandi Forte
5th Grade Teacher

| Melinda Nestor

T T T T

|_
|_
I_

Daina Lamphier Blair Welsh Social Worker Megan King 5th Grade Teacher
2nd Grade Teacher 2nd Grade Teacher |__Director of Development
Natalie Ginsburg Jaquetta Bustion
Elizabeth So Allidah Muller Social Worker Music Teacher
Art Teacher Art Teacher

Alex Sornchai
PE Teacher

Social Worker

6-8 PE & Crew Coordinator

Judith Mack

Learning Specialist
Lena Dalke
617 Spanish
Diana Villela
7/8 Spanish
Natalie Carter
6-8 Performing Arts

Laura Ayam
6-8 Visual Arts



Community Roots Charter School

2017-2018 School Calendar - v.7/2017

to date information: www.communityroots.org

- Please check our website frequently for most up

9/7/2017 Ist Day of School - 1/2 day for 12:00 Dismissal for Kindergarten
Kindergarten Only Only
9/8/2017 1/2 day for Kindergarten Only 12:00 Dismissaénggr Kindergarten
3rd Grade Curriculum Night & Frost

9/14/2017 Valley Orientation

9/18/2017 Middle School Curriculum Night 6:00-8:00 pm
%g%%i%ﬁ;g{ Rosh Hashanah School Closed
9/25/2017 Community Roots Board Meeting Time/Location TBA
9/28/2017 Elementary School Curriculum Night 6:00-8:00 pm

10/9/2017 Columbus Day School Closed
10/17/2017 Community Roots Board Meeting Time/Location TBA
10/19/2017 Staff Planning Day 12:00 Dismissal all Students K-8
11/6/2017 Community Roots Board Meeting Time/Location TBA
11/7/2017 Election Day No School for Students
11/9/2017 Middle School Family Conferences 2:00-7:00 pm

Elementary School Family 0n_Q. B ‘ .
11/16/2017 Conferences - Evening 4:00-8:00 pm - NO AFTER SCHOOL
Elementary School Family 12:30-4:00 pm - 12:00 Dismissal

1/17/2017 Conferences - Afternoon all Students K-5
15{%55%3};{ Thanksgiving School Closed

12/5/2017 Staff Planning Day 12:00 Dismissal all Students K-8
12/12/2017 Community Roots Board Meeting Time/Location TBA
1%;%?;%8%§7 Winter Recess School Closed

1/15/2018 Dr. Martin Luther King, Jr. Day School Closed

1/22/2018 Community Roots Board Meeting Time/Location TBA




1/25/2018

Staff Planning Day

12:00 Dismissal all Students K-8

2/7/2018 Staff Planning Day 12:00 Dismissal all Students K-8
2/13/2018 Community Roots Board Meeting Time/Location TBA
2/16/2018- Lunar New Year and Mid-Winter
9/93/2018 Recess School Closed
3/7/2018 Staff Planning Day 12:00 Dismissal all Students K-8
3/12/2018 Community Roots Board Meeting Time/Location TBA
3/15/2018 Middle School Family Conferences 2:00-7:00 pm
Elementary School Family 0N_g. _ S
3/22/2018 Conferences - Evening 4:00-8:00 pm - NO AFTER SCHOOL
Elementary School Family 12:30-4:00 pm - 12:00 Dismissal
3/23/2018 Conferences - Afternoon all Students K-5
%ﬁﬁﬁ{%ﬁ;ﬁ; Spring Recess School Closed
4/9/2018 Community Roots Board Meeting Time/Location TBA
4/19/2018 Staff Planning Day 12:00 Dismissal all Students K-8
5/8/2018 Community Roots Board Meeting Time/Location TBA
5/16/2018 Staff Planning Day 12:00 Dismissal all Students K-8
5/28/2018 Memorial Day School Closed
6/7/2018 Anniversary Day School Closed
6/11/2018 Clerical Day No School for Students
6/15/2018 Eid al-Fitr School Closed
6/18/2018 Community Roots Board Meeting O PR D s
6/22/2018 Last Day of School Full Day - Dismissal at 3:45

Total 203 Equivalent Instructional Days (DoE Required 180 days)

(6.5 x 169)+(2.5 x 7) = 1,116 Total Instructional Hours (DoE Required 990 hours)
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