ﬂ Entry 1 School Information

Created: 07/06/2017 » Last updated: 08/01/2017

Please be advised that you will need to complete this cover page (including signatures) before all of the
other tasks assigned to you by your authorizer are visible on your task page. While completing this task,
please ensure that you select the correct authorizer (as of June 30, 2017) or you may not be assigned
the correct tasks.

a. SCHOOL NAME AND BEDS# GROWING UP GREEN CS Il (REGENTS)

(Select name from the drop down menu)

b. CHARTER AUTHORIZER Regents-Authorized Charter School

(For technical reasons, please re-select
authorizer name from the drop down
menu).

c. DISTRICT / CSD OF LOCATION  NYC CSD 28

dl. SCHOOL INFORMATION

PRIMARY ADDRESS P ONE NUMBER FAX NUMBER EMAIL ADDRESS

84-35 152nd Street
Jamaica, NY 11432

d2. PHONE CONTACT NUMBER FOR AFTER HOURS EMERGENCIES

Contact Name Matthew Greenberg

Title Executive Director
Emergency Phone Number (###-###- _
HH#HH)

e. SCHOOL WEB ADDRESS (URL) http://www.gugcs.org

f. DATE OF INITIAL CHARTER 12/2015
g. DATE FIRST OPENED FOR 09/2016
INSTRUCTION
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http://www.gugcs.org/

hl. APPROVED SCHOOL MISSION (Regents, NYCDOE, and Buffalo BOE authorized
schools only)

MISSION STATEMENT

The Growing Up Green Charter School empowers children to be conscious, contributing members of their
community through rigorous curriculum and an engaging green culture. Graduates of GUGCS will be
prepared to attend high-performing schools where their interdisciplinary academic foundation,
knowledge of sustainability, and strong sense of self sets them apart as leaders of the future.

h2. KEY DESIGN ELEMENTS (Regents, NYCDOE, and Buffalo BOE authorized schools
only)

KEY DESIGN ELEMENTS (Brief description of Key design elements are those general aspects of
the school that are innovative or unique to the school’s mission and goals, are core to the
school’s overall design, and are critical to its success. The design elements may include a
specific content area focus; unique student populations to be served; specific educational
programs or pedagogical approaches; unique calendar, schedule, or configurations of students
and staff; and/or innovative organizational structures and systems.

Variable 1 Dedication to Academic Rigor: Our curricular team works to
ensure that teachers are delivering both the direct
instruction and collaborative components of our academic
program with specific intention and rigor based on both
Common Core State Standards and student data stemming
from internal and external assessments. Our mathematical
model incorporates direct instruction supported by enVision
Math and TERC Investigations, enhanced by the constructive
problem-solving strategies developed through Math in the
City’s inquiry-based program. In Literacy, students are
involved in a specific mini-lesson followed by individualized
strategy groups, guided reading groups, as well as
differentiated rotations composed of word study and
independent practice. Intervention teachers and co-teachers
support classroom teachers in each core academic subject,
providing rigorous differentiation for both students who are
struggling with content as well as students in need of more
challenging enrichment opportunities. Science instruction is
provided twice weekly by classroom teachers, giving
students the opportunity for hands-on experiments. Our
Social Studies curriculum is guided by New York State
Standards and incorporates elements from all other core
academic areas to amplify the rigor level within each unit
and lesson.

Variable 2 Expansive Support Services: At Growing Up Green, the
Support Services Department works closely as a
collaborative team to provide specialized support and
instruction for at-risk students, English Language Learners,
as well as students receiving special education services.

2/8



Integrated Co-Teaching (ICT) and Special Education Teacher
Support Services (SETSS): Growing Up Green provides at
least one Integrated Co-Teaching (ICT) class per grade, in
which the general education teacher and special education
teacher use a variety of co-teaching models in order to best
provide instruction to a wide range of learners in a highly
inclusive environment. Additionally we have 1 learning
specialist within the department who is able to support
students within the ICT classrooms, as well as provide push-
in and pull-out Special Education Teacher Support Services
(SETSS) for students mandated for small group academic
support. Regular opportunities are provided for learning
specialists and classroom teachers to meet, observe one
another, and discuss strategies for curriculum differentiation.

Intervention: We have 1 intervention teacher at Growing Up
Green who provides both in and out of the classroom support
for at-risk, struggling students identified by data or teacher
referral. We implement the Response to Intervention (Rtl)
model through the use of our “Successful Students
Committee” (SSC), a team comprised of our Learning
Specialist, Intervention Teacher, School Counselor, ELL
Specialist, Dean of Academics, School Leader, and the IEP
Coordinator who meet on a weekly basis. Using a case--study
approach, SSC serves as a forum for teachers and staff
members to collaborate, share strategies for differentiation,
and/or design a targeted intervention plan. Intervention
services run on 6-week cycles, ensuring that student
progress is regularly monitored and that students who
require more intensive support are quickly identified. This
also allows for an intervention to be redesigned, if
necessary, to best support a student’s particular learning
needs. The primary goal of SSC is to ensure that a variety of
strategies and consistent supports have been set in place
prior to a student referral for special education services.

ELL: Growing Up Green employs the Sheltered Instruction
Observation Protocol (SIOP) Model, in support of ELL
students in the classroom or in small group instruction
outside of the classroom. The SIOP Model is a research-based
and validated instructional model for lesson design and
delivery. We have an ELL teacher who is an expert in English
as a Second Language and provides in and out of classroom
support to ELL students at various levels of proficiency to
develop their literacy skills.

Counseling: At Growing Up Green, we believe in providing
high quality academic instruction as well as providing
support for our students' social, emotional, and behavioral
needs. One of the ways we support social and emotional
growth in our students is by providing counseling services.
We
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Variable 3

Variable 4

Variable 5

have one school counselor on staff who is available to
provide individual and group counseling services. Our school
counselor is also available to create and implement
classroom workshops around relevant social and emotional
topics. Additionally, students are encouraged to reach out to
our school counselor if they are experiencing challenges or
stressors that are impacting them in a negative way. Our
school counselor provides emotional guidance to students,
help students process emotions that may be inhibiting their
academic focus, encourage students to implement healthy
coping strategies into their daily lives, and provide
behavioral management strategies. We provide a nurturing
and supportive environment for our students and we value
the social and emotional growth of our students equally as
much as we value their academic learning.

Actionable Assessment System: Growing Up Green uses
internally developed “Looking Forward, Looking Back”
assessments to guide curriculum development and
instructional planning, evaluate programs, focus professional
development and hold teachers accountable. Aligned to
Common Core State Standards and administered every six
weeks, these assessments provide actionable data that
teachers use to refine their lessons and identify student’s
needs as well as content areas needing support. These
assessments have been effective predictors of student
performance on state tests, allowing school leaders and
faculty to identify areas for growth and make progress
towards meeting our goals and achieving our mission.

Green Education: Green principles inform the curriculum,
instruction and culture of our schools. Green principles are
those guided by creating a lifestyle or sustainable
community that does not exceed usage of anything for which
we cannot be responsible. Green lessons infuse our meals,
code of conduct, instructional materials, recycling practices,
and facility design and choices. Green topics are integrated
throughout the curriculum. In addition, a segment of each
day at GUGCS is known as Explore and Discover (ED) Time,
where many of our green themes emerge as students work
on interdisciplinary social studies projects that incorporate
skills from all other subjects. This thematic approach
engages students and develops a more complex
understanding of skills and concepts. In addition, our Dean of
Academics, along with grade-level teams, designs projects
that meet NYS and Common Core State Standards while still
incorporating themes of sustainability in classrooms.

Deliberate School Culture: At Growing Up Green,
sustainability refers not only to resources, but to
relationships as well. We have built a collaborative school
culture that sustains students, staff and families alike. As a
result, there has been limited faculty and staff turnover and
virtually no leadership turnover. Since inception, we have

4/8



Variable 6

Variable 7
Variable 8
Variable 9

Variable 10

i. TOTAL ENROLLMENT ON JUNE
30, 2017

used the Responsive Classroom approach school-wide to
build social skills and foster a positive learning environment,
which has resulted in a positive school culture.

Professional Environment: Growing Up Green expects
teachers to be active learners and models of lifelong learning
for students. Formal training opportunities occur during the
summer and throughout the school year. Our School Leader
and Dean of Academics at GUGCS collaborate with classroom
teachers to address the questions “What does it mean to be
green?”, “ ow can we, as a staff, implement principles of
sustainability into our classrooms?” and " ow does our
cultural competence and understanding of child
development impact our school community?" Growing Up
Green has a robust team of academic leaders, including a
School Leader, a Dean of Academics, and an IEP Coordinator,
all of whom collectively support teachers from planning to
classroom observations and feedback.

(No response)
(No response)
(No response)

(No response)

181

j- GRADES SERVED IN SCHOOL YEAR 2016-17

Check all that apply

Grades Served
kl. DOES THE SCHOOL
CONTRACT WITH A CHARTER OR

EDUCATIONAL MANAGEMENT
ORGANIZATION?

11. FACILITIES

K 1,2

No

Does the school maintain or operate multiple sites?

No, just one site.
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12. SCHOOL SITES
Please list the sites where the school will operate for the upcoming school year.

Site 1
(same
as
primary
site)

Site 2

Site 3

Physical Phone District/CSD Grades School at Full  Facilities

Address Number Served at Capacity at Agreement
Site Site

84-35 152 St.

Jamaica, NY CSD 28 K-3rd No Rent/Lease

11432

12a. Please provide the contact information for Site 1.

Name Work Phone Alternate Phone Email Address
School
Leader Matthew Greenberg
Operati
onal Massomeh Spahr
Leader
Complia
nce Nancy Wong
Contact
Complai
nt Roseanne Baker
Contact
m1l. Is the school or are the No

school sites co-located?

nl. Were there any revisions to  Yes

the school’s charter during the
2016-17 school year? (Please

include approved or pending

material and non-material

charter revisions).
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n2. Summary of Charter Revisions

Category (Select Best Specific Revision Date Approved by Date Approved by
Description) (150 word limit) BOT (if applicable) Authorizer (if
applicable)

School was initially
proposed to serve
Kindergarten and 1st
grade students in its
Change in Grade first instructional

1 Level Configuration year. A revision was 08/16/2016
made to include 2nd
grade students in the
school's founding
year.
School was initially
proposed to be

Change District or located in CSD 30. A

2 CSD of Location revision was made to 02/05/2016 08/30/2016
change the school's
location to CSD 28.

3

4

5

o. Name and Position of Nancy Wong, School Leader; Aris Demato, Dean of Academics;

Individual(s) Who Completed the Gina Palma, Director of Finance & Personnel; Roseanne Baker,

2016-17 Annual Report. Assessment Coordinator

p- Our signatures below attest that all of the information contained herein is truthful
and accurate and that this charter school is in compliance with all aspects of its
charter, and with all pertinent Federal, State, and local laws, regulations, and rules.
We understand that if any information in any part of this report is found to have been
deliberately misrepresented, that will constitute grounds for the revocation of our
charter. Check YES if you agree and then use the mouse on your PC or the stylist on

your mobile device to sign your name).

Yes

718



Signature, Head of Charter School

Mofttew (2

Signature, President of the Board of Trustees

_/

Date 2017/07/31

Thank you.
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ﬂ Entry 2 NYS School Report Card Link

Last updated: 07/06/2017

1. NEW YORK STATE REPORT URL is not available
CARD

Provide a direct URL or web link
to the most recent New York
State School Report Card for the
charter school (See
https://reportcards.nysed.govy/).
(Charter schools completing year one
will not yet have a School Report Card or

link to one. Please type "URL is not
available" in the space provided).

1/1



25 |

Entry 3 Progress Toward Goals
Created: 07/06/2017 » Last updated: 07/31/2017

PROGRESS TOWARD CHARTER GOALS

The following tables reflect formatting in the online portal required for Board of Regents-authorized
charter schools and NYCDOE-authorized charter schools only. Schools should list Progress Toward Charter
Goals by August 1, 2017. If the goals are based on student performance data that the school will not
have access to before August 1, 2017 (e.g., the NYS Assessment results), please state this in the last
column. The information can be updated when available. Please complete and submit no later than
November 1, 2017.

1. ACADEMIC STUDENT PERFORMANCE GOALS

2016-17 Progress Toward Attainment of Academic Goals

Academ
ic Goal
1

Academ
ic Goal
2

Academ

Academic Student
Performance Goal

GUGCS will meet the
indicators for
Benchmark 1:
Student Performance
in the Board of
Regents Charter
School Performance
Framework, including
growth and
attainment for all
tested subjects.

Each year, 75% of all
students (Grades 1--
5) who were enrolled
at GUGCS for at least
two consecutive
BEDS dates, will
perform at or above
grade level on the
NWEA MAP Reading
test.

Each year, 75% of all
tested students
(Grades K--5) who
have been enrolled in
GUGCS for at least
two consecutive

Measure Used to
Evaluate Progress
Toward Attainment of
Goal

1/8

Goal - Met or Not Met

If Not Met, Describe
Efforts School Will
Take

Not applicable
because do not have
students in testing
grades at this time.

This is a two-year
measure that we are
not reporting at this
time since we have
not enrolled any
students for two
consecutive BEDS
dates.

This is a two-year
measure that we are
not reporting at this
time since we have



ic Goal
3

Academ
ic Goal
4

Academ
ic Goal
5

Academ
ic Goal
6

Academ
ic Goal
7

Academ
ic Goal
8

BEDS dates will
perform at or above
grade level on the
Fountas and Pinnell
Benchmark

Assessment System.

Each grade level of
students (K--5) who
remained in the
school for the entire
year will show at
least 3 levels of
growth on the
Fountas & Pinnell
Benchmark
Assessment System
between September
and June of each
school year.

Each year, the school

will make Adequate

Yearly Progress (AYP)

in Math, ELA and
Science and will be
deemed in “Good
Standing” on its
NYSED Report Card.

For the 2016-2017
school year,
Kindergarten
students grew an
average of 4.5
reading levels on the
Fountas & Pinnell
Benchmark
Assessment System
between September
and June. Within the
same period, first
grade students grew
an average of 5.2
reading levels while
second grade
students grew an
average of 3.5
reading levels.

2. Do have more academic goals No

to add?
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Met

not enrolled any
students for two
consecutive BEDS
dates.

For the upcoming
school year, GUGCS I
will continue its
efforts to support
reading growth by
focusing on
modifying classroom
schedules to allow
more time for guided
reading, small group
work, and
independent centers.
GUGCS Il will also
revisit its scope and
sequence to find
meaningful ways of
integrating literacy
with other content
areas.

GUGCS Il completed
year one during the
2016-2017 school
year. A NYSED Report
Card is not available
at this time.



3. Do have more academic goals

to add?

4. ORGANIZATIONAL GOALS

No

2016-17 Progress Toward Attainment of Organizational Goals

Org Goal 1

Org Goal 2

Organizational
Goal

Each year, the
school will have an
average daily
student
attendance rate of
at least 93%.

Each year, 95% of
all students
enrolled on the
last day of the
school year will
return the
following school
year.

Each year, the

Measure Used to Goal - Met or Not
Evaluate Progress  Met

Our school
documents daily
attendance using a
school
management
program
(OnCourse). On
average, our daily
student
attendance
included 204
students (out of
219 students) for
an average
attendance rate of
93.1%

Met

On the last day of
the 2016-2017
school year, our
enrollment
included 211
students (PK-2). Of
these students,
203 will return for
the following
school year for a
return rate of
96.2%. Met
For students
enrolled only in K-
2, our enrollment
on the last day of
school included
181 students, of
which 175 will
return for a return
rate of 96.7%.

3/8

If Not Met,
Describe Efforts
School Will Take



Org Goal 3

Org Goal 4

school will comply
with all applicable
laws, rules,
regulations and
contract terms,
including but not
limited to, the New
York Charter
Schools Act, the
New York Freedom
of Information
Law, the New York
Open Meetings
Law, the
Individuals with
Disabilities
Education Act and
the Family
Educational Rights
and Privacy Act.

Per the 2010
amendment to the
Charter Schools
Act, the school
shall demonstrate
good faith efforts
to attract, retain,
and meet or
exceed enrollment
and retention
targets for

GUGCS Il complies
with all applicable
laws, rules,
regulations and
contract terms as
noted in our
Employee
Handbook, our
Family Handbook.
and our Board
policies.

GUGCS Il utilizes a
variety of
strategies to
attract, retain,
meet, or exceed
enrollment and
retention targets.
We begin with a
mass mailing to all
families residing
within District 28.
This mailing
includes
information about
our program, our
community, and
our application
process via lottery.
In addition to this
mailing, GUGCS I
host weekly school
tours open to all
families interested
in GUGCS Il. We
post application
information to our
school website as
well as to our
Facebook page to
reach additional
members of our
community. Our

4/8
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Org Goal 5

students with
disabilities,

English language
learners, and
students who are
eligible for the free
and reduced price
lunch program.

Each year student
enrollment will be
at or within 15%
below full
enrollment as
delineated in the
charter. This will
be measured each
year by an
analysis of student
enrollment figures
in ATS.

team makes an
effort to reach out
to families that
had not applied for
free and reduced
price lunch and
encourage them to
do so. We also
follow up with
families who did
not receive free or
reduced price
lunch due to
missing
information on
their application.
We encourage
them to reapply so
that they can
benefit from the
program. For
families who felt
that paying full
price was an error,
we encourage
them to complete
a new application
with updated
financial
information.

At the start of the
2016-2017 school
year, GUGCS I
enrolled 219
students (33 for
PK, 186 for K-2),
meeting its
enrollment goals
as delineated in
the charter. At the
end of the 2016-
2017 school year
on June 30, 2017,
GUGCS Il enrolled
211 students (30
for PK, 181 for K-
2), achieving
96.3% of its
enrollment goal.
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5. Do you have more

organizational goals to add?

Yes

2016-17 Progress Toward Attainment of Organizational Goals

Org Goal 6

Org Goal 7

Organizational
Goal

Each year, parents
will express
satisfaction with
the school’s
program, based on
the NYCDOE
Learning
Environment
Survey in which
the school will
receive scores of
7.5 or higher in
each of the four
survey domains:
Academic
Expectations,
Communication,
Engagement, and
Safety and
Respect. The
school will only
have met this goal
if 50% or more of
the parents
participate in the
survey.

Each year,
teachers will
express
satisfaction with
school leadership
and professional
development
opportunities as
determined by the
teacher section of
the NYCDOE
Learning
Environment
Survey in which
the school will
receive scores of

Measure Used to
Evaluate Progress

6/8

Goal - Met or Not If Not Met,
Met Describe Efforts
School Will Take

This is not
applicable as this
is no longer a
measure used by
the NY
Department of
Education.

This is not
applicable as this
is no longer a
measure used by



7.5 or higher in
each of the four
survey domains:
Academic
Expectations,
Communication,
Engagement, and
Safety and
Respect. The
school will only

have met this goal

if 50% or more of
the teachers
participate in the
survey.

Each year, 85% of
teachers whose
contract was
renewed at the

Org Goal 8 end of the
previous school
year will return to
teach at GUGCS II.

Org Goal 9

Org Goal 10

Org Goal 11

Org Goal 12

Org Goal 13

Org Goal 14

Org Goal 15

6. FINANCIAL GOALS

100% of teachers
whose contracts
were renewed at
the end of the
2016-2017 school
year will return to

teach at GUGCS II.

718

Met

the NY
Department of
Education.



2016-17 Progress Toward Attainment of Financial Goals

Financial Goals

Each year, the
School will
undergo an
independent
financial audit that
will result in an
unqualified
opinion and no
major findings.

Financial Goal 1

Each year, the
School will operate
on a balanced
budget and
maintain a stable
cash flow.

Financial Goal 2

Financial Goal 3
Financial Goal 4

Financial Goal 5

Goal - Met or Not
Met

Measure Used to
Evaluate Progress

Independent
Financial Audit
Findings

Interim Audit Year
Ending

June 30, 2017 was
completed with
results that
showed an
unqualified opinion
and no major
findings.

Met

Monthly and
weekly

financial
statements are
prepared,
analyzed by the
Director of Finance
& Personnel and
then distributed to
the school

admin and board
of

directors Met
The school
maintained a
positive operating
and cash

surplus throughout
the year and kept
within the limits of
the budget of
operating
expenses
throughout the
school year.
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If Not Met,
Describe Efforts
School Will Take



ﬁ Entry 4 Expenditures per Child

Created: 07/07/2017 « Last updated: 07/28/2017

Financial Information
This information is required of ALL charter schools. Provide the following measures of fiscal

performance of the charter school in Appendix B (Total Expenditures and Administrative Expenditures

Per Child):

1. Total Expenditures Per Child

To calculate ‘Total Expenditures per Child’ take total expenditures (from the unaudited 2016-
17 Schedule of Functional Expenses) and divide by the year end FTE student enrollment.
(Integers Only. No dollar signs or commas).

Note: The information on the Schedule of Functional Expenses on pages 41-43 of the
Audit Guide can help schools locate the amounts to use in the two per pupil

calculations: http://www.pl12.nysed.gov/psc/AuditGuide.html

Line 1: Total Expenditures 4546788
Line 2: Year End FTE student enrollment 184

Line 3: Divide Line 1 by Line 2 24766
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http://www.p12.nysed.gov/psc/AuditGuide.html

2. Administrative Expenditures per Child

To calculate ‘Administrative Expenditures per Child' To calculate “Administrative Expenditures per
Child” first add together the following:

1. Take the relevant portion from the ‘personnel services cost’ row and the ‘management and general’
column (from the unaudited 2016-17 Schedule of Functional Expenses)

2. Any contracted administrative/management fee paid to other organizations or corporations

3. Take the total from above and divide it by the year-end FTE enrollment. The relevant portion that must
be included in this calculation is defined as follows:

Administrative Expenditures: Administration and management of the charter school includes the
activities and personnel of the offices of the chief school officer, the finance or business offices, school
operations personnel, data management and reporting, human resources, technology, etc. It also
includes those administrative and management services provided by other organizations or corporations
on behalf of the charter school for which the charter school pays a fee or other compensation. Do not
include the FTE of personnel whose role is to directly support the instructional program.

Notes:

The information on the Schedule of Functional Expenses on pages 41-43 of the Audit Guide
can help schools locate the amounts to use in the two per pupil calculations:
http://www.pl12.nysed.gov/psc/AuditGuide.html.

Employee benefit costs or expenditures should not be reported in the above calculations.

Line 1: Relevant Personnel Services

Cost (Row) 194017
Line 2: Management and General Cost 291409
(Column)

Line 3: Sum of Line 1 and Line 2 485426
Line 5: Divide Line 3 by the Year End 2644

FTE student enroliment

Thank you.
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http://www.p12.nysed.gov/psc/AuditGuide.html
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Entry 5d Financial Services Contact Information

Regents, NYCDOE and Buffalo BOE authorized schools should enter the financial contact information
requested and upload the independent auditor's report and internal controls reports as one combined
file.

1. School Based Fiscal Contact Information

School Based Fiscal Contact School Based Fiscal Contact School Based Fiscal Contact
Name Email Phone

2. Audit Firm Contact Information

School Audit Contact School Audit Contact School Audit Contact Years Working With
Name Email Phone This Audit Firm

3. If applicable, please provide contact information for the school's outsourced
financial services firm.

Firm Name Contact Mailing Email Phone Years with
Person Address Firm

Charter

School Heather 1

Business Blumberg

Management




New York State Education Department

Request for Proposals to Establish Charter Schools Authorized by the -
Board of Regents -

2017-18 Budget & Cash Flow Template

General Instructions and Notes for New Application Budgets and Cash Flows Templates

Complete ALL SIX columns in BLUE

Enter information into the GRAY cells

Cells containing RED triangles in the upper right corner in columns B through G contain guidance on
that particular item

School district per-pupil tuition information is located on the State Aid website at
https://stateaid.nysed.gov/charter/. Rows may be inserted in the worksheet to accomodate
additional districts if necessary.

The Assumptions column should be completed for all revenue and expense items unless the item is
self-explanatory. Where applicable, please reference the page number or section in the application
narrative that indicates the assumption being made. For instance, student enrollment would
reference the applicable page number in Section |, C of the application narrative.




Growing Up Green Charter School Il -
PROJECTED BUDGET FOR 2017-2018 -

July 1, 2017 to June 30, 2018 -

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.

REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 4,242,335 867,303 540,000 417 20,121 5,670,175
Total Expenses 4,230,495 743,009 - 9,101 637,571 5,620,175
Net Income 11,840 124,294 540,000 (8,684) (617,450) 50,000
Actual Student Enrollment 282 42 -

PROGRAM SERVICES SUPPORT SERVICES

REGULAR
EDUCATION

SPECIAL
EDUCATION

MANAGEMENT &
GENERAL

OTHER

FUNDRAISING

REVENUE
REVENUES FROM STATE SOURCES

Per Pupil Revenue CY Per Pupil Rate

District of Location $14,527.00 3,617,223 540,000 - - 4,157,223
School District 2 (Enter Name) - - - = > -
School District 3 (Enter Name) - - - a 5 -
School District 4 (Enter Name) - - - - - -
School District 5 (Enter Name) - o = o B -
Special Education Revenue | - | 730,786 | - | - | - | 730,786
Grants
Stimulus - - - - - -
Other - - - - - -
Other State Revenue 354,255 61,995 - - - 416,250
TOTAL REVENUE FROM STATE SOURCES 3,971,478 792,781 540,000 5,304,259
REVENUE FROM FEDERAL FUNDING
IDEA Special Needs - 27,000 - - - 27,000
Title | 49,362 8,638 - - - 58,000
Title Funding - Other 5,106 894 - - - 6,000
School Food Service (Free Lunch) - - - - - -
Grants
Charter School Program (CSP) Planning & Implementation 152,081 26,717 - 349 16,853 196,000
Other - - - - - -
Other Federal Revenue - - - - - -
TOTAL REVENUE FROM FEDERAL SOURCES 206,549 63,249 349 16,853 287,000
LOCAL and OTHER REVENUE
Contributions and Donations, Fundraising 36,419 6,386 - 45 2,150 45,000
Erate Reimbursement 10,087 1,772 - 23 1,118 13,000
Interest Income, Earnings on Investments, - - - - - -
NYC-DYCD (Department of Youth and Community Developmt.) - - - - - -
Food Service (Income from meals) - - - - - -
Text Book 17,801 3,115 - - - 20,916
Other Local Revenue - - - - - -
TOTAL REVENUE FROM LOCAL and OTHER SOURCES 64,307 11,274 68 3,267 78,916

TOTAL REVENUE

EXPENSES

ADMINISTRATIVE STAFF PERSONNEL COSTS No. of Positions

Executive Management 2.25 175,481 27,815 - 5,315 69,537 278,147
Instructional Management = = o - - - -
Deans, Directors & Coordinators 4.00 319,865 55,976 - - - 375,841




Growing Up Green Charter School Il

PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.

Total Revenue

Total Expenses

Net Income

Actual Student Enrollment
Total Paid Student Enroliment

REGULAR SPECIAL MANAGEMENT &

EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
4,242,335 867,303 540,000 47 20,121 5,670,175
4,230,495 743,009 - 9,101 637,571 5,620,175

11,840 124,294 540,000 (8,684) (617,450) 50,000
282 42 -
249 - 249

PROGRAM SERVICES SUPPORT SERVICES
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL

CFO / Director of Finance = = = = = - -

Operation / Business Manager 1.00 38,750 7,750 - - 31,000 77,500

Administrative Staff 4.00 54,108 12,955 - - 122,657 189,720
TOTAL ADMINISTRATIVE STAFF 588,203 104,496 5,315 223,194 921,208
INSTRUCTIONAL PERSONNEL COSTS

Teachers - Regular 8.00 497,419 87,048 - - - 584,467

Teachers - SPED 14.00 767,878 134,379 - - - 902,257

Substitute Teachers = = = = = - -

Teaching Assistants 2.00 68,085 11,915 - - - 80,000

Specialty Teachers 6.00 317,647 55,588 = - - 373,235

Aides - - - = = = =

Therapists & Counselors 1.00 52,631 9,210 - - - 61,841

INSTRUCTIONAL PERSONNEL COSTS Other = 24,511 4,289 = = - 28,800
TOTAL INSTRUCTIONAL | a1 1,728,171 302,430 2,030,600
NON-INSTRUCTIONAL PERSONNEL COSTS

Nurse = = = = = - -

Librarian = = - = - - -

Custodian 1.00 - - - - 33,500 33,500

Security - - s 3 - -

Other = = = 2 S =

TOTAL NON-INSTRUCTIONAL
SUBTOTAL PERSONNEL SERVICE COSTS

PAYROLL TAXES AND BENEFITS
Payroll Taxes
Fringe / Employee Benefits
Retirement / Pension

33,500 33,500

TOTAL PAYROLL TAXES AND BENEFITS
TOTAL PERSONNEL SERVICE COSTS

CONTRACTED SERVICES
Accounting / Audit
Legal
Management Company Fee
Nurse Services
Food Service / School Lunch
Payroll Services
Special Ed Services
Titlement Services (i.e. Title 1)
Other Purchased / Professional / Consulting

TOTAL CONTRACTED SERVICES

SCHOOL OPERATIONS

2,316,374 406,926 5,315 256,694 2,985,308
197,104 34,626 - 452 21,842 254,024
299,588 52,630 - 687 33,199 386,105
496,692 87,256 1,140 55,042 640,129

2,813,066 494,182 6,454 311,736 3,625,437

= = = = 24,000 24,000
7,759 1,363 = 18 860 10,000
- - - - 6,000 6,000
56,798 9,945 - 18 168,860 235,620
64,557 11,308 36 199,720 275,620




Growing Up Green Charter School Il

PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.

REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 4,242,335 867,303 540,000 417 20,121 5,670,175
Total Expenses 4,230,495 743,009 - 9,101 637,571 5,620,175
Net Income 11,840 124,294 540,000 (8,684) (617,450) 50,000
Actual Student Enrollment 282 42 -
Total Paid Student Enrollment 249 - 249
PROGRAM SERVICES SUPPORT SERVICES
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL
Board Expenses 776 136 = 2 86 1,000
Classroom / Teaching Supplies & Materials 127,234 22,266 - - - 149,500
Special Ed Supplies & Materials = - - - - -
Textbooks / Workbooks 17,801 3,115 - - - 20,916
Supplies & Materials other = = = o - -
Equipment / Furniture - School Operations = = = = - =
Telephone 12,104 2,126 - 28 1,341 15,600
Technology 47,331 8,315 - 109 5,245 61,000
Student Testing & Assessment 8,511 1,489 - - - 10,000
Field Trips 17,021 2,979 - - - 20,000
Transportation (student) = = = = = =
Student Services - other 7,660 1,340 - - - 9,000
Office Expense 37,324 6,557 - 86 4,136 48,102
Staff Development 29,136 5,109 - 36 1,720 36,000
Staff Recruitment 3,104 545 - 7 344 4,000
Student Recruitment / Marketing 12,766 2,234 - - - 15,000
School Meals / Lunch 10,213 1,787 - - - 12,000
Travel (Staff) o o = = = =
Fundraising 776 136 = 2 86 1,000
School Operations Other 3,880 682 = 9 430 5,000
TOTAL SCHOOL OPERATIONS 335,635 58,818 277 13,388 408,118
FACILITY OPERATION & MAINTENANCE
Insurance 23,666 4,157 - 54 2,623 30,500
Janitorial 1,862 327 - 4 206 2,400
Building and Land Rent / Lease 800,056 140,549 - 1,836 88,660 1,031,100
Repairs & Maintenance 38,796 6,815 - 89 4,299 50,000
Equipment / Furniture - Facility Operation & Maintenance 10,863 1,908 = 25 1,204 14,000
Security Contract 41,124 7,224 = 94 4,557 53,000
Utilities 29,485 5,180 - 68 3,267 38,000
TOTAL FACILITY OPERATION & MAINTENANCE 945,852 166,161 2,170 104,817 1,219,000
DEPRECIATION & AMORTIZATION 71,385 12,540 - 164 7,911 92,000
DISSOLUTION ESCROW & RESERVES / CONTIGENCY - - - - - -
TOTAL EXPENSES 4,230,495 743,009 9,101 637,571 5,620,175
NET INCOME [ tes] — 12azea]  sa0000] @ess]  @E174s0] 50000

ENROLLMENT - *School Districts Are Linked To Above Entries*

District of Location

School District 2 (Enter Name)
School District 3 (Enter Name)
School District 4 (Enter Name)
School District 5 (Enter Name)

REGULAR
EDUCATION

282

SPECIAL
EDUCATION

42

TOTAL
ENROLLED

282




Growing Up Green Charter School Il

PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This will populate the data in row 10.

Total Revenue

Total Expenses

Net Income

Actual Student Enrollment
Total Paid Student Enrollment

REGULAR SPECIAL MANAGEMENT &

EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
4,242,335 867,303 540,000 47 20,121 5,670,175
4,230,495 743,009 - 9,101 637,571 5,620,175

11,840 124,294 540,000 (8,684) (617,450) 50,000
282 42 -
249 - 249

REGULAR

PROGRAM SERVICES

SPECIAL

SUPPORT SERVICES

MANAGEMENT &

TOTAL ENROLLMENT

REVENUE PER PUPIL

EXPENSES PER PUPIL

EDUCATION

282

EDUCATION

42

OTHER

282

FUNDRAISING

GENERAL




Assumgtions

DESCRIPTION OF ASSUMPTIONS - Please note pti when licabl

249 K-3, 33 UPK

8 students 20-60% (10,390), 34 students 60%+ (19,049)

UPK Funding, State Senate Per Pupil Supplement

Year three of CSP grant

NYSTL

List exact titles and staff FTE"s ( Full time eqiuilivalent)

Executive Director, School Leader and Assitant School Leader

Dean of Students, Dir. of Counseling, Dir. of Support Services, ED Time Coordinator




Assumgtions

DESCRIPTION OF ASSUMPTIONS - Please note pti when appli

249 K-3, 33 UPK

Operations Manager

Includes Shared staff with Growing Up Green | - Exec Assit., IT Coord., Facilities

UPK and K-3 Teachers

ICT Teachers K-3

Associate UPK Teachers

ELL, Art, Gym, Intervention, Phys Ed, Learning Specialists

School Counselor

After school stipends

1 custodian




Assumgtions

DESCRIPTION OF ASSUMPTIONS - Please note

when

249 K-3, 33 UPK




Assumptions

DESCRIPTION OF ASSUMPTIONS - Please note

when

i

249 K-3, 33 UPK




Disclosure of Financial Interest by a Current or Proposed Charter School

Education Corporation Trustee

Trustee Name:

Jeff Mueller

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

1. List all positions held on the education corporation board (e.g., president, treasurer,
parent representative).

President

2. s the trustee an employee of any school operated by the Education Corporation?

Yes

X No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes

X No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4. ldentify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. If there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s)

Nature of Financial
Interest/Transaction

Steps taken to avoid
a conflict of interest,
(e.g., did not vote,
did not participate in
discussion)

Name of person
holding interest or
engaging in
transaction and
relationship to
yourself



jjm
Typewritten Text
Jeff Mueller

jjm
Typewritten Text
x

jjm
Typewritten Text
President

jjm
Typewritten Text
x


Please writ

e “None” if applicable. Do not leave this space blank.

NONE

5.

Identify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a trustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write

Organization
conducting
business with
the school(s)

None.
Nature of | Approximate Name of Trustee and/or
business value of the | immediate family member
. . Steps Taken
conducted business of household holding an )
: : R to Avoid
conducted interest in the organization :
. ) , Conflict of
conducting business with
Interest

the school(s) and the
nature of the interest

Pleas¢ write “None” if applicqble. Do not leave this space blank.
NONE
M 07/20/2017
Signature Date

Please note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information

provided below wi

Business Telepho
Business Address
E-mail Address:

Home Telephone:

Home Addres

Il ber

s: _
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Typewritten Text
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Pencil
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NONE
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Typewritten Text
07/20/2017


Disclosure of Financial Interest by a Current or Proposed Charter School

Education Corporation Trustee

Trustee Name:

Yaltonirne (oke) fivokea

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

GLEES

1

List all positions held on the education corporation board (e.g., president, treasurer,
parent representative).

Is the trustee an employee of any school operated by the Education Corporation?

. s ﬁ;No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes ZgNo

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. If there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or

(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
yourself




5. Identify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a trustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write

None.
Organization | Nature of Approximate Name of Trustee and/or |
conducting business value of the | immediate family member Stevé Taken
business with | conducted business of household holding an PS8
: : S to Avoid
the school(s) conducted | interest in the organization Conflict of
conducting business with Ihtarest
the school(s) and the
nature of the interest

NI N

( //\v,(ll/y’\~~— 4\‘2%\ [

Signafure Date

|

Please note that this document is considered a public record and as such, may be made available lo

members of the public upon request under the Freedom of Information Law. Personal contact informati
provided below will b

Business Telep
Business Addre
E-mail Address:
Home Telephon

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:

K/Q-HL 1 K Y/ 143 QMSV’Q/\V}

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

éraw/“nj //{;,0 & ree Célal"f\{{“gf/éﬂb‘&

hdl [

1. List all positions held on the education corporation board (e.g., president, treasurer,
parent representative)

yVew! bar—

2. Is the trustee an employee of any school operated by the Education Corporation?
Yes & No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes _}(:No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4. Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. If there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
yourself




Please Wiﬁ?\”y”@if apw 716@05 leave this space blank.

5. ldentify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a trustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write
None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member

business with | conducted business of household holding an Stte(?i\'r';l;en
the school(s) conducted | interest in the organization Conflict of
conducting business with Interest

the school(s) and the
nature of the interest

2

Pleas¢ write "Noye” if applicqble. Do not leave this space blank.

N O <

W%«.ﬂn/f_/ '7/2_a/"7

Signature Date

Please note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information
provided below wif

Business Telep
Business Addr
E-mail Address
Home Telepho

Home Address:



Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:
Preethi Krishnamurthy

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

Growing Up Green Charter School

List all positions held on the education corporation board (e.g., president, treasurer,
parent representative). Parent representative

Is the trusteg,an employee of any school operated by the Education Corporation?
Yes No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

____Yes lNo

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. If there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
yourself




NOREse writhk “)

5.

Identify each individual, business, corporation, union association, firm, partnership,

committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a trustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write

None.
Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member
) . . : Steps Taken
business with conducted business of household holding an .
. . 2 to Avoid
the school(s) conducted interest in the organization .
. : ; Conflict of
conducting business with Interest
the school(s) and the
nature of the interest
None Please¢ write “Nope” if applicqble. Do not leave this space blank
s/ Preethi Krishnamurthy July 24, 2017

Signature

Date

Please note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information

provided below will b

Business Telep
Business Addre
E-mail Address:
Home Telephon

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School

Education Corporation Trustee

Trustee Name:

Reid Chase

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

Growing Up Green Charter School

1. List all positions held on the education corporation board (e.g., president, treasurer,

parent representative).

Treasurer

2. s the trustee an employee of any school operated by the Education Corporation?

Yes

No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes X

No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4. ldentify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. If there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s)

Nature of Financial
Interest/Transaction

Steps taken to avoid
a conflict of interest,
(e.g., did not vote,
did not participate in
discussion)

Name of person
holding interest or
engaging in
transaction and
relationship to
yourself




PleMeme write “None” if applicaple. Do not leave this space blank.

5. Identify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a trustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write

None.
Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member
) : . . Steps Taken
business with conducted business of household holding an .
. . L2 to Avoid
the school(s) conducted interest in the organization :
. ) : Conflict of
conducting business with Interest

the school(s) and the
nature of the interest

Pleas¢ write “None” if applicqble. Do not leave this space blank.
None

Reid Chase 712117
Signature Date

Please note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information
provided below will be redacted.

Business Telephone: __|

Business Address:

E-mail Address:

Home Telephone:

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name: )
Kyla Kupferstein Torres

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

Growing Up Green Charter School Il

List all positions held on the education corporation board (e.g., president, treasurer,
parent representative). Vice Chair

. Is the trustee an employee of any school operated by the Education Corporation?
Yes X No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes X No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. If there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
yourself



nwong
Text Box
Kyla Kupferstein Torres

nwong
Text Box
X

nwong
Text Box
X

nwong
Text Box
Growing Up Green Charter School II

nwong
Text Box
Vice Chair


Please writ

> NONE

if applicable. Do not leave tH

is space blank.

5.

Identify each individual, business, corporation, union association, firm, partnership,

committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a trustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write

None.

Organization
conducting
business with
the school(s)

Nature of
business
conducted

Approximate
value of the
business
conducted

Name of Trustee and/or
immediate family member
of household holding an

interest in the organization

conducting business with
the school(s) and the
nature of the interest

Steps Taken
to Avoid
Conflict of
Interest

Pleas¢

> write NONE

if applicd

ble. Do not leave this s

ace blank.

Signature

Date

Please note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information

provided below wi

Business Telephone:

Il be redacted.

Business Address:

E-mail Address:

Home Telephone:

Home Addres

S:



nwong
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Entry 9 BOT Table

(tab across or use scroll bar at bottom of table)

1. Current Board Member Information

Truste
e
Name

Jeffrey
Muelle
r

Kyla
Kupfer
stein

Email
Addres
S

Positio
non
the
Board

Chair/
Board
Preside
nt

Vice
Chair/
Vice
Preside
nt

1/3

Commi
ttee
Affiliati
ons

Financ
e

Commi

ttee,
Execut
ive

Commi

ttee

Financ

Commi

ttee,
Execut
ive

Commi

ttee

Voting
Memb
er Per
By-
Laws?
(Y/N)

Yes

Area of
Experti
se,
and/or
Additio
nal
Role at
School
(paren
t, staff
memb
er,
etc.)

Legal,
Corpor
ate
Govern
ance,
Financi
a
Integri

ty

Educat
ion,
Assess
ment,
Studen
t and
Family
Outrea
ch,
School
Comm
unity
Partner
ships,
Studen
t

Numbe
r of
Terms
Served
and
Length
of
Each
(Includ
e
electio
n date
and
term
expirat
ion)

1 year
Electe
d June
2016

1 year

Electe
d June
2016

Numbe
r of
Board
Mtgs
Attend
ed
during
2016-
1772

5 or
less



10
11
12
13
14
15
16

17

Reid
Chase

Kate
Hooker

Kathry
n

Klinge
nstein

Preethi
Krishn
amurt

hy

Treasu
rer

Secret
ary

Truste
e/Mem
ber

Parent
Repres
entativ
e
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Financ
e
Commi
ttee,
Execut
ive
Commi
ttee

Execut
ive
Commi
ttee

Execut
ive
Commi
ttee

Not
Applic
able

Yes

Yes

Yes

No

Couns
eling

Financ
e/Budg
eting,
Market
ing

Legal,
Writing

Family
Couns
eling,
Social
Work

Parent
of
GUGCS
studen
t,
Legal,
Financi
a
Integri

ty

1 year
Electe
d June
2016

1 year
Electe
d June
2016

1 year
Electe
d June
2016

1 year
Electe
d June
2016



18
19
20

~

2. Total Number of Members on
June 30, 2016

3. Total Number of Members 0
Joining the Board 2016-17 School
Year

4. Total Number of Members 1
Departing the Board during the
2016-17 School Year

Ul

5. Number of Voting Members
2016-17, as set by the by-laws,

resolution or minutes

6. Number of Board Meetings 8
Conducted in the 2016-17 School
Year

7. Number of Board Meetings 11
Scheduled for the 2017-18
School Year

Thank you.
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ﬁ Entry 10 - Board Meeting Minutes

Created: 07/07/2017 » Last updated: 07/28/2017

Instructions for submitting minutes of the BOT monthly meetings

Regents, NYCDOE, and Buffalo BOE authorized schools must either provide a link to a complete set of
minutes that are posted on the charter school website, or upload a complete set of board meeting
minutes from July 2016--June 2017.

A. Provide a URL link to the (No response)
Monthly Board Meeting Minutes

which are posted on the School's

web page.

OR

B. Upload All Monthly Board Meeting Minutes
Combine into one .PDF file

https://nysed-cso-reports.fluidreview.com/resp/10772189/wNFCVDEE]JA/

1/1


https://nysed-cso-reports.fluidreview.com/resp/10772189/wNFCVDEEJA/

GUGCS Il Minutes-9/13/16 — 7:30PM

Attendance:

Matthew Abby Katsis (PTO) Preethi

Jenn Slutak Gabe (PTO) Kathryn
Kiersten Russell Miki Roseanne Baker
Aris Demato Lauren Barkan Steve Viola
Nancy Wong Kate

Brittany Tuber Jeff

GUGCS Il Meeting

Jeff called the meeting to order

Kamilah O’Brien (CSBM) on phone provided the board with an update on school financials,
indicating that we will be $580K over budget because of SPED and also that we are waiting for a
$214K grant we applied for.

Nancy and Aris then made a brief presentation about the opening of GUGCS Il just 3 days
earlier, after some construction hiccups and building issues related to the fire alarms which are
now resolved for the time being. The school has 219 students, and a high SPED population
within that, but class sizes are small because of the structure of the space. Nancy reminded the
board that the next board meeting will take place at GUGCS Il. She also explained that there is a
huge focus right now on building culture and community in the new school, which has included
lots of meeting with the new staff, and studying the mission and values of GUG together.

Kate moved to close the meeting, Kathryn seconded, all approved



December 12, 2016
GUGCS Il Board Meeting
Noon

In Attendance:
Kathryn, Matthew, Gina - in person
Reid, Kate, Jeff - via video conference call

GUGCS Il

Gina walked the Board through the GUGCS Il financials, and explained that EQY projections
were $590K over budget because of SPED and DYCE funds. However, the federal grants
numbers were slightly lower than expected due to Title I, and the compensation numbers were
$114K over budget due to 3 positions filled that were not in the original budget. In addition,
benefits numbers were higher than projections, as medical insurance premiums were slightly
higher. The school was also over budget for professional services, due to architect consulting
fees, which have to be capitalized. In addition, there were unforeseen expenses, like furniture
for preK classrooms, having to hire an in-house fire marshal because of facilities issues, and
higher than expected phone and internet costs.

The Board then discussed the need to get some financial help with regards to capital projects.
As Matthew explained, the school is ineligible for the SSF grant because it is a new school in
private space, receiving facilities dollars. However, there are still other grants on the table

though, and the school will focus on other ways to get capital support for big ticket items.

In addition, the school will eventually need to install sprinkler systems.

Kathryn moved to adjourn the GUG Il meeting and Jeff seconded.



January 12, 2017
GUGCS Il Board Meeting
7:00pm

In Attendance:

In attendance: Matthew Greenberg, Kathryn, Kyla, Reid, Jeff and Preethi
By video/phone: Kate Hooker, Gina Palma

GUGCS Il Meeting

Kyla called the meeting to order.

Gina Palma briefly discussed the financials for GUGCS I, including a $250K bump in revenue
that was startup money given to new schools in year 1 for lower income communities. She
explained that the overages had not changed from the prior month, and that the school was
$285K under budget. She also explained that the SPED numbers would be increasing by a lot,
and that the school would need to hire another learning specialist and reading specialist.

Matthew provided the building update for GUCGS I, and discussed the need to install a new
fire alarm system and ramp at the school (at the cost of $200K) in order to be compliant with
the law. After a discussion with Cliff Schneider earlier in the day, Matthew and Jeff reported
that Cliff would send a letter to the church the next day demanding that they pay for the
upgrades. The Board agreed that if the church refused to agree within one week, the next step
would be to threaten to tie rent up in escrow as of February 1, with the ultimate goal being
getting the church to come to the table and negotiate a deal.

After a brief discussion about the plan outlined above, Kyla moved to close meeting, and all
members agreed.



February 7, 2017
GUGCS Il Board Meeting
7:00pm

In Attendance:

In attendance: Matthew Greenberg, Kathryn, Kyla, Reid, Jeff, Nancy Wong and Aris Demato
By video/phone: Kate Hooker, Gina Palma

GUGCS Il Meeting

Jeff moved to open the GUGCS meeting and Kate seconded the motion.

Gina began by summarizing the financials, including a $500K bump in revenue due to state
grants that first year schools receive. In addition, there was a bump due to SPED numbers being
higher than originally anticipated. Despite overages in compensation, benefits, and payroll
taxes, there is still a $524K surplus, which is great news.

Aris and Nancy then provided the Board with a school update, which included efforts to
develop the school culture and implement the green leaves program. They informed the Board
that a PTO had just formed and signed bylaws, and that Erin Acosta would be helping to lead
three scheduled parent workshops. In addition, the leaders were currently focusing on helping
the faculty and keeping future hiring needs in mind.

Matthew and Jeff updated the Board that the Diocese had finally responded to the letter
demanding payment for the work that needed to be done to comply with fire codes, and gave
the Board a recap of a related meeting that had happened the prior week. There was still hope
that a compromise would be reached soon, and there had not yet been a need to put rent in
esCcrow.

Jeff moved to adjourn the meeting, Kyla seconded, and all other members voted to adjourn.



Board Meeting Minutes - Growing Up Green Charter School II
Tuesday, March 7, 2017, 7:45pm

Attendance

Board Members present: Board Chair - Jeff Mueller; Treasurer - Reid Chase; Officer - Kate
Hooker; Kathryn Klingenstein - Vice Chair; Treasurer - Reid Chase.

Others present: Matthew Greenberg - School Leader; Gina Palma (via phone) - Director of
Finance; Preethi Krishnamurthy - Parent Rep. on Board; Rachel Oakley, Executive Assistant
to Matthew Greenberg.

- Jeff motioned to begin the GUG Il Board Meeting, and the motion was seconded. «

1. Financial Update on GUG II
e (Gina delivered the financial update to the Board via phone and said we currently

have a nice overage. She mentioned the facilities numbers were a bit higher than
she’s like, but even with overages she was positive about GUG II's financial future.

2. Capital Improvement Financing: Line of Credit or Term Loan?
e Reid said it would be better to do a line of credit and borrow as we need it. He said

whatever the dollar amount, GUG would have to pledge that money to the bank. He
said to use GUG collateral for GUG II and then in two years or 18 months, the School
will have access to that collateral. He mentioned it’s good to have liquidity so the
School doesn’t draw down on its cash reserves.

e Jeff mentioned that with a line of credit, interest is not deductible, whereas interest
on a long-term loan is.

3. Update on how negotiations are going with the Church
3.1 Who is responsible for the installation of a sprinkler system?

e Matthew talked about the GUG II building being in violation and that the Church
needs to pay for the ramp and sprinkler system. He mentioned rent for the building
had been in escrow since March 1st. Matthew said it would be $750,000 to pay for
the basement; $300,000 for the sprinkler system and $70,000 for the elevator.

e Matthew told the Board about his meeting with Dean regarding the sprinkler
system. Matthew said he wants to pay rent every month and that a portion should
go towards the ADA and sprinkler people immediately. Matthew said he now needs
to present the Church with the structure of the deal and a breakdown of the entire
costs. Matthew said another Board Member, Peter, emailed him to approve these
plans.

4. 0Old Business
None

5. New Business
None

- Jeff motioned to close the GUG Il Board Meeting, and the motion was seconded. «—



Board Meeting Minutes - Growing Up Green Charter School I1
Tuesday, April 4, 2017, 7:45pm

Attendance

Board Members present: Board Chair - Jeff Mueller; Treasurer - Reid Chase; Officer - Kate Hooker;
Kathryn Klingenstein - Vice Chair.

Others present: Matthew Greenberg - School Leader; Gina Palma (via phone) - Director of Finance;
Preethi Krishnamurthy - Parent Rep. on Board; Aris Demato - Dean of Academics, GUG II; Rachel
Oakley, Executive Assistant to Matthew Greenberg.

- Motion was moved to begin the GUG Il Board Meeting, and the motion was seconded. «—

1. Financial Update on GUG II
e Gina walked us through the financial summary of GUG II and said that although there were

overages, the School is well aware of them. The School has an overall net income over just
over $1,000, which is pretty much breaking even.

e (Gina mentioned that she, Matthew Greenberg and Kamilah O’Brien from Charter School
Business Management went over the financials for GUG II and that they are happy with the
numbers.

There were no questions for Gina regarding the budget.

2. Update on negotiations with Church over sprinkler system
e Matthew informed the Board that there was no update and that the School would be going

ahead with the buildout of GUG II.

3. Buildout Update
e Matthew said that plans have been filed and he hopes to get the buildout work expedited

within a month. He says he hopes to have it completed by August 15t%, with students
returning a couple of weeks after for the 2017-2018 school year.

4. UPK “ECERS-R” Observation Report

e Aris Demato, Dean of Academics at GUG II explained to the Board what the “ECERS-R”
report is (the Early Childhood Environment Rating Scale). She explained that assessors had
come to observe and evaluate GUG II's UPK program and took into consideration 500
factors, including space and furnishings, language and reasoning, activities, interactions,
and program structure.

e While most schools don’t fair very well in their first year, Aris said that GUG II's program
received 13 scores of 6 and 7s, which was extraordinary (7 being the highest score
possible).

5. Old Business
None

6. New Business
None

- Jeff motions to close the GUG Il Board Meeting and the motion was seconded. <



GROWING UP GREEN BOARD MEETING AGENDA

Board Meeting Date: Tuesday, May 30 2017
Location: GUG Il
Commencement Time: 7pm

GuaGl

1. Financials
Gina Palma walked through the GUG2 financials with the Board and said the school was
breaking even.

Matthew Greenberg said not next year but the following year to ask for a revision to the
enrollment numbers.

2. Approval of the budgets
A motion to approve the budget for 2017-2018 was approved.

3. School Updates

Matthew Greenberg explained that he was still in negotiations with the church. He said he was
going to a meeting with a representative of the church on June 1st to go through the next steps.
The school’'s rent remains in escrow and the buildout continues.

Aris Demato introduced herself and spoke about her background as an educator and about the
prospect of opening a third charter school in District 27. She said that she will do more research
of the area and begin outreach between now and the next board meeting.

Matthew said that we are expecting to welcome new board members soon. He said he would
like to see seven members in total and perhaps a parent from GUG2 to join for the upcoming
school year.

Jeff Mueller motioned to close the GUGII Board Meeting. The motion was seconded and
approved.



GUGCS Board Meeting Minutes June 13, 2017
In attendance:

Matthew Greenberg
Jeff Mueller

Kathryn Klingenstein
Preethi Krishnamurthy
Kate Hooker

Gina Palma (via phone)
Kristen Harris

Alyssa Hockstein
Lauren Barkan

Kristen Lengyel

Steve Viola

Nancy Wong

Aris Demato

GUGCS Il

Nancy updated the board on the enrollment projection increase and walked the board through
the accompanying chart detailing the relevant numbers related to hiring. She also explained
that there are 1662 applications for 90 spots currently, and the plan includes the idea of
eventually moving several grades to the basement where there will be space for art, music, and
science as well. Jeff moved for the Board to approve formally presenting the expansion plan to
the Board of Regents, Kathryn seconded, and the Board voted unanimously in favor of
presenting. Shortly thereafter, the Board meeting was adjourned.
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Entry 11 Enroliment and Retention of Special

Populations
Created: 07/06/2017 » Last updated: 07/31/2017

Instructions for Reporting Enrollment and Retention Strategies

Describe the efforts the charter school has made in 2016-2017 toward meeting targets to attract and
retain enrollment of students with disabilities, English language learners, and students who are
economically disadvantaged. In addition, describe the school’s plans for meeting or making progress
toward meeting its enrollment and retention targets in 2017-2018.

1/3



Recruitment/Attraction Efforts Toward Meeting Targets

Econom
ically
Disadva
ntaged

English
Langua
ge
Learner
S

Student
s with
Disabilit
ies

Describe Efforts Toward Meeting Recruitment
Targets 2016-17)

The majority of our students are eligible for
free and reduced lunch and, having built a
positive reputation in the community, word
of mouth is particularly effective in attracting
these students to our school. We make it
clear that our school is free and provides
support services and extra-curricular
opportunities to all students, regardless of
need and income.

In order to recruit English Language
Learners, our materials are translated, our
ELL program is described, and our ELL
Coordinator and teachers assist with
recruitment. We also have bilingual staff to
help families with the application process as
well participate weekly school tours for
potential families.

Growing Up Green already has a positive
presence in the community through
partnerships and service learning activities.
We partner with these community based
organizations, many of them serving at-risk
youth/families, who recommend students to
our school, spread our recruitment
information/events, or allow us to present
about our school to their families.
Furthermore, the “green” aspects of the
school are clearly described in marketing
materials, presentations, and discussions
with interested families. For students with
special needs, the school website and
recruitment materials clearly describe the
school’s inclusion model, special education
services and staffing as well as counseling
supports. Furthermore, our Director of
Special Education participates in recruitment
activities for our future and our incoming
families.

2/3

Describe Plans Toward Meeting Recruitment
Targets 2017-18)

We would like to continue to build our
relationships with community based
organizations around our school. Being new
to the neighborhood, the interest in our
school is high with close to 3,000
applications for around 100 seats.

We would like to continue to build our ELL
team and translate our mass mailer and
open house information in Hindi and Arabic
to serve more families in our district.

Continue to advertise all of our services to
our new and incoming families. Our Special
Education team is doubling this year to
better serve our students.



Retention Efforts Toward Meeting Targets

Econom
ically
Disadva
ntaged

English
Langua
ge
Learner
S

Student
s with
Disabilit
ies

Describe Efforts Toward Meeting Retention
Targets 2016-17)

Growing Up Green has a diverse background
of students from many economic
backgrounds. We provide subsidized after
school programming, extra support services
through our Special Education department,
small classroom sizes to provide extra
attention to students in need as well as
monthly workshops for families on math,
literacy and behavioral model to name a few
for parents to solidify learning taught at
school at home.

Our ELL Coordinator and ELL teachers
support limited English proficient students
through immersion techniques direct
instruction, and the use of the SIOP model.
GUGCS is a school where students and their
families are known well by the faculty and
staff and students do not fall through the
cracks. We also work closely with community
organizations to ensure families have the
supports they need so their children can
succeed.

Regarding retention, GUGCS has a track
record of strong student retention; any
student leaving the school is primarily due to
family relocation. We have achieved this
success by developing a close, supportive
community among students, staff and
families through regular communication and
events such as orientations, family
workshops, conferences, celebrations and
performances. Moreover, the school retains
students classified with disabilities through
the scope of services it offers to serve a
variety of student needs. For example,
GUGCS provides an ICT class on each grade
and special education services, such as
speech and language therapy, occupational
therapy, hearing services, counseling, and
physical therapy.
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Describe Plans Toward Meeting Retention
Targets 2017-18)

Continue to provide our families an open
space to address their concerns and be
involved in our community. This includes
monthly parent association meetings, daily
morning meetings and any other
communication method (email, phone, etc).

Continue to have a robust ELL department,
hire interpreters for all parent events, and
translate our fliers going home in spanish,
hindi and arabic.

Continue with provide all our families with
the services that they need especially with
IEP meetings, speech/language therapy,
occupational therapy, hearing services,
counseling and physical therapy.
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Entry 12 Classroom Teacher and Administrator

Attrition

Report changes in teacher and administrator staffing.

Instructions for completing the Classroom Teacher and Administrator Attrition Tables
Charter schools must complete the two tables named 2016-2017 Classroom Teacher

and Administrator Attrition to report changes in teacher and administrator staffing in
2016-2017. Please provide the full time equivalent (FTE) of staff on June 30, 2016;
the FTE for any departed staff from July 1, 2016 through June 30, 2017; the FTE for
added staff from July 1, 2016 through June 30, 2017; and the FTE of staff added in
newly created positions from July 1, 2016 through June 30, 2017 using the two tables

provided.

Classroom Teacher Attrition Table

FTE Classroom
Teachers on June
30, 2016

FTE Classroom
Teachers
Departed 7/1/16
- 6/30/17

0

Administrator Position Attrition Table

FTE

Administrative
Positions on June
30, 2016

Thank you

FTE
Administrators
Departed 7/1/16
- 6/30/17

FTE Classroom
Teachers Filling
Vacant Positions
7/1/16 - 6/30/17

0

FTE
Administrators
Filling Vacant
Positions 7/1/16
- 6/30/17

0

1/1

FTE Classroom

Teachers Added
in New Positions
7/1/16 - 6/30/17

17

FTE
Administrators
Added in New
Positions 7/1/16
- 6/30/17

4

FTE of
Classroom
Teachers on June
30, 2017

17

FTE
Administrative
Positions on June
30, 2017



ﬂ Entry 13 Uncertified Teachers

Last updated: 07/07/2017

Instructions for Reporting Percent of Uncertified Teachers

The table below is reflective of the information collected through the online portal for
compliance with New York State Education Law 2854(3)(a-1) for teaching staff
qualifications. Enter the relevant full time equivalent (FTE) count of teachers in each
column. For example, a school with 20 full time teachers and 5 half time teachers
would have an FTE count of 22.5. If more than one column applies to a particular
teacher, please select one column for the FTE count. Please do not include

paraprofessionals, such as teacher assistants.

Staff Qualifications (June 30, 2017)
Note: Columns should sum to the FTE count of Teachers on June 30, 2017, and each
teacher should be in only one column.

1. Total FTE Count of Uncertified Teachers (6-30-17) 3

2. FTE count of uncertified teacher with at least three years
of elementary, middle or secondary classroom teaching 3
experience (6-30-17)

3. FTE count of uncertified teachers who are tenured or
tenure track college faculty (6-30-17)

4. FTE count of uncertified teachers with two years of Teach
for America experience (6-30-17)

5. FTE count of uncertified teachers with exceptional
business, professional, artistic, athletic, or military 0
experience (6-30-17)

6. FTE count of uncertified teachers who do not fit into any
of the prior four categories (6-30-17)

Thank you.

1/1



Growing Up Green Charter School Il Organizational Chart (2016-2017)

Board of
Trustees
Executive
Director
: . GUGCs I Director of _
Director of |——) DIreCior of  |—— School — Special e Director of
Finance Operations Leader Education Counseling
: E | .IIIIIIII.IIIIIII‘ E
Business Operations Dean of IEP Dean of School
Manager Manager Academics Coordinator Students Counselor
o A i
PreK-2 Specialist gjgggnrlc
Teachers Teachers

Teachers




August 2017 September 2017 October 2017
S| M| T W|Th| F | Sa S M| T | W | |Th| F Sa S| M| T|W|Th| F | Sa
1 2 13 ] 4 5 1 2 112 13| 4 |56 |7
6 | 7 8 9 |10 11 | 12 3 4 15 6 | 7 8 9 819 10 11 1213 |14
13114 15 [ 16 |17 | 18 | 19 10 |1 [12 113 |14 15 | 16 15116 |17 | 18 | 19| 20 | 21
20 |21 | 22 |23 |24 | 25 | 26 17 (18119 20 |21 | 22 | 23 22 123 |24 | 25 |26 | 27 | 28
27 |28 ] 29 |30 31 24 125026 | 27 {28 ] 29 | 30 29 | 30 | 31

16t Opening Meetings (new staff only)
17t - 31st Opening Meetings (all staff)

1st Opening Meetings (all staff)

4th Labor Day
5t First Day of School

5th Busing begins for grades K-3
5th, 6th, 7th — 1pm dismissal

215t & 22 Rosh Hashanah
26 Family Curriculum Night

9th Columbus Day
10th- 13th Six Week Assessment
27t Picture Day

November 2017 December 2017 January 2018
S| M T |W|Th| F Sa S M| T | W |Th F Sa S| M| T|W|Th| F | Sa
1 2 3 4 1 2 1 2 3 4 |5 |6
5 [6 [ 7 189 ][10]11 3 (4[58 7] 8 |9 7181910 [11]12]13
12 113 14 [ 1516 | 17 | 18 10 1M112 113 |14 | 15 16 14115 |16 | 17 |18 |19 ] 20
19120 21 |22 |23 | 24 | 25 17 18119 | 20 (291 ] 22 23 21122 |23 | 24 |25 | 26 | 27
26 |27 | 28 |29 | 30 24 25126 | 27 |28 | 29 30 28 129 |30 | 31
31
7t Election Day (Staff PD Day) 4th — 8th Six Week Assessment 15t & 2nd Winter Recess
20th & 21st Family Conferences 2nd Staff PD Day
22nd — 24th Thanksgiving Break 215t Winter Carnival - 1pm Dismissal 15t Dr. Martin Luther King Jr. Day
22nd - 29t Winter Recess
February 2018 March 2018 April 2018
S| M T |W|Th| F Sa S M| T | W |Th F Sa S| M| T|W/|Th| F | Sa
1 2 3 1 2 3 112 13 4 5 | 6 |7
415 6 s8] 9|10 4 [5]e6[7 8] 9 10 8 | 9 [10] 11 [12][13] 14
M 112] 13 |14 15| 16 | 17 1 12113 | 14 |15 ] 16 17 15116 |17 | 18 | 19| 20 | 21
18 119 ] 20 | 21 |22 | 23 | 24 18 19120 | 21 |22 | 23 24 22 123 |24 | 25 | 26 | 27 | 28
25 |26 | 27 | 28 25 12627 | 28 |29 | 30 | 31 29 | 30
5th — 9th Six Week Assessment 15t & 16t Family Conferences 2rd — 6t Spring Recess
26t - 29th Six Week Assessment 11th-13th ELA State Tests (3™ grade)
16t - 23rd Lunar New Year and 30t Spring Recess
Mid-Winter Recess
May 2018 June 2018 July 2018
S| M T |[W|Th| F Sa S M| T | W Th F Sa S| M| T|W|Th| F | Sa
1 2 13 4 5 1 2 11213 4 51617
6 |7 8 [9[10]11]12 3 |45 6 N 8 | 9 8 9 1011 |12]13]14
13141 15 [ 16 |17 [ 18 | 19 10 1M]112 113 |14 | 15 16 15116 |17 | 18 | 19| 20 | 21
20 |21 22 |23 |24 | 25 | 26 17 181191 20 | 21| 22 23 22 123 |24 | 25 |26 | 27 | 28
27 128 29 |30 | 3 24 25126 | 27 |28 | 29 | 30 29 | 30 | 31

Key

No School for
All Students

Rev 5.12.17

1st — 3rd Math State Testing (34 grade)
14t — 18t Fast Bridge Testing
25t & 29t Memorial Day
25t Snow Make-Up Day (if needed)

4th — 8th Sjx Week Assessment

15t Eid al-Fitr
25™ 1pm dismissal
26t Last Day of School -

1pm Dismissal

Start Date: 09/05/2017
End Date: 06/26/2017
Total Instructional Days: 180

1pm
Dismissal

Parent Conferences
1pm dismissal

Six Week
Assessment

Faculty &
Staff Only

Subject to Change



Jarrett

Start Date: 09/05/2017
End Date: 06/26/2017
Total Instructional Days: 180
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